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(^) **WTgrfq^^^ : 

^ ^ "=0^ 14f>4^iR4r ^ sntM4vi(i »naw i 

(•gr) ^ 3!^,— 

(i) 'qW^!I#T ^ 

(ii) 3mfa fsm^ ^ 3Tfq^ TJl ^ ^ t> 

(iii) sn^ifFT^ ■zn TR■»T^ 

(iv) "n^ 3T^^ ^ ^ t/ 

(v) 1%# SFZTW ^ 3Tf^ p T ^4d ’qi ^ ^ t I 

(^) ^ ^ 3lk ^ TTf^ 3?f^f; 

(^) ^ 3 ^ ^-fsrtwT (1) ^ ^ (Tsr) 3fk(n) ^ 3T«fh If^ ^ ^ 

«h4'»^l0 'Srf^jJd '§’ 3^|^ f^RT^ sr^PffT fqPiMH 75 3?^)^ 3F^ ''R ^ 

t; 

(Z) **^^’' 3Tf^I^ RI ^ ^ ^ ^ RfiRiVrd i (Rf^ ^ ^ 4t ^ ^ 3Tf^T^ ^ 

’1^1 %) 3^ 3rfM4>(^ ^4^i'0 ^ *4^, Mwi-fMdJ, Rif sIIt ^ ’SR? 3?fH<t>lil ^ «b4'^l'0 ^ 

11^ ^3R4f R^R^cf f ^ ^ ^ ^ ^ T?r^ t; 

(H) 3Trq^” ^ r^H^H 3 ^(1) ^ ^ (y) ^ 3mt? '^? g^ l ^^^Tt<^ ^^ ^ 3?^?^ srf^ 

h 

(■S^) 3Tf^«t>i(l "qT ^4^id "SR11^41 'SRT '^^T? 3Tf^^ "f 3RT4^ 

4n*i<5<6 ^rs<^i 3^ dMCl[^4T ^?T RFI ^ ^ 3?tf|’’^ 4^1*1 ^ 4f f4f4R*< ^ '^mT'Jjci 

(^) ^ ^ yi^fvi* m «?RRI«Wr ^ 3Tf%|cFRt 3?!^ t; 

(^) “RTO" 3flTR^ 3?f^f; 

(cT) “ 5n'4ir^a ^ ■^?1^ In? 3?f«?^ t 1 

(2) ^ 3fiT ^ ^ t 3^ ^ i %?g 3Tf%lf^ Hr?'Hir«id t ^ 3T«J ^ ^ SR? 

3Tf?#p?J? T^’ f 1 


3??Z?RI-2 

arfti^rtMf afhr c R 4^ r fi4t’ ^ Pi^Ph , aftr %sa ^ Rn?if*?f 

3. 3?fi<chlR4) 3l^T <»>4^iR*4* q^ll4>?u|,—(1) 3Tf4^!d f4*-iRifisin ^'iT^'n ^f4, 

3?«?fc^ :— 

(^) 

^fipnsj 

(i) I (■R?FRF'Sr^'R^) 

R»T 

(ii) R5^II(^‘«?^) 

(iii) R^III (^5^3?^‘p^) 

(iv) IV ('5^'5R«ra‘) 

(v) V (W^RFTSR*?^) 

RR^t^RTTT ; ^ rcfpRMlf ^ ^ 3T^^, 3Tf^igjRt -^TI^ 3rfq^, 8^#T 3R'?r^T?T R?T 'Sra^RfT ^ ^ 4 

^ -^TT ^ 3TfR%?r ^ 3TT«in: ■qr 3 ^ 3Tfwd ^ ^cf'WH T?R 3?ftl^ ^ ■q^R%(T ^ RT^ I 

(?§) RT^*'?^'—-^JR^RTOT^ (■^|3%5R) 

(TJ) RT1J^“7t'’—('449'41'jH) 

(2) ^4f^^ ^4t,■^• 4 *3Tf«T^^^R?Rt^n^'RT■jRpff^R?4t r?r^ 

^ 3?4^ ^ 3?5?^ Tjfef ^ I 
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4. ^ Tif^gf %i;k|g ^ gpaw, ^ WT-WT ^ ^ ^ 

^ 15T ^ ^ ^ ■^f 90 f^I4f3Rf^ 3I«lf^? lfi| 1^ TR 

5. Ihff ^ afffiranft 3 >t Mw/) ^ 0 r| j| | |j, ^(i j aiqro, grftigRT^ ^ infti^ im 

afir ^vl^^Tfi7if ^ tWi^ frg^tT Tirfq^ I 

^ ^ Hgi 5Ri M4 ; wnd ^t 4>4< i ifh1f ^ <ft ^sr^m srrfeyr^^ i 

^ rH<inW4 l 'fM I ; J 

(3) Tn^ 3tf>5i?w^-qr^^^ Mggfti ^ f4r4><^ i sm ^^y w n n^m-^^ iPi\ 

^^^ r^Rl^vi itvi^ \ I 

(4) (i) ^ dfrq^fe Tft ’gn y 4^— 

(^) 1^ -m •qHt ^ 1^ ^4ft?T ^ f^ i, 

"^^rT ■'K ^ ^ W ■^#11: ; 

^ ^ ^'4? til t ^ «4^ aflr ^ 3FI 

(ii) a<rq4»Kl ^ -^4? 4^ ^ ^ 3^ wgft r^T^r^w ’qi ^ ST^ grrft ^4 [i ft» 

ijrfwfw 4^t ^rhspHT ^ I M 

6. 3^ <T%, —fMn^ q 3 4>44 l () ^^ ^ 

3^ <^4^«^ng4T 37f ^(fi p w 4ft 4Rr 17 ^ -g^-^Rr (1) ^ aff^ ^ ^T^ggR 5RT wi-^ 4^ -ain^, ^ i 

?mf ^ 3T3^m-^f 4^ *4^ 4^ ^ ^ 1^ 4RfIT t 4t 4rpf Tn^ ^ M ; 

4T^ ^ 40^ 1^ ^ 4«qT^ 4 ^3^ 44 WH 4^4 ^ 4 4F W 1^ ^ %4 4?R alt7 44 4T^ 4^ ^4J4R 4^ 

^ I 

8, 4fWhSIT.—(1) ^'*4r*'444^#414^44f kf%1444^444ft4f^^4^4^1^14^3444^4^ 

y,4> 4^ 4 3l4f44r [V>tD 3T4f4 IViv^ 1%4I 41 ti«i><u i ■ 

(2) *'4f” 1 4 1^ 44 4^ 4t^ milKlO 4^ 4ft 3r44 # 1^ 4Mw 4T ^ ^ 14^ 

sTf^ohiO "gro ^ 41^ 4 ^I'lfqoh !<♦>«) 3T4l4 1^ t^«iiR.fl ^pn «n 4^411 

(3) (47) 4JJ^“^”44T41J^‘'4” <*>1C *M4lO 43^4^44314f4^%T54MW4T^1^l4^ 

3Tf4444 gRI W4T4 4 3T4f4471^ 3?^4^ 1^ ft^^flRd 1^ 4T 4^; 

(■0) 4iJ^‘‘4’’^t^+4'dKl45t4i^''*^4”4’%4t444T4t54l44^4M^4lt 3T4f4^4m ^1^^ 
(^4 I 4344 gKI 4t4 4(4 ^ n?>41 3(o|[4 '% l^'WiiRn 14>4( 4(( tfettMi 1 

(4) 1%4t3(f44n^4T4>44T^ 4ft4M^ 3(41^4445^gil4 3(4(41444ft 3T4f4^^t^ 
44^144(44 14^44 4lf447Ht 4ft tT4 '4* 3T44T4(44g 41, 3T3^ '^ItWT.W R(41K ft'WiRd 4R 4^41 I 

9. ■^te^TTHT—(1 ) 4ft^ 3lf44n^t 4( «4>*14KT^4ft ift^T '^*^^^Ig l^Rw ■5nf44J(ft ^ 44 3(f44JTlt 41 

4rjN^ % 3T44t 4M^ 4414Hy< 4^4 44 # t I 

(2) 4ft4N(T 3T4f^ ^^^44f44^ 3(4%4^!^^^1^4TTt 4ft mf^ ^ t, 4f44ftf ^,14^ 3(f%>t^ 4 ft 44 
t % 44(R4f4, 3(f44J(^ 4( 4»44(ft 444 44 4T 3 % ^ 1 ^ 443 % 4^ t,~ 

(47) #^l4^3Tf%rrd4T4)*1'dl<t47t4m'^ 444 ft 1^47 4(4 4ft ^^4(44^ 44^ %4%^4?4Tg44T4T 

^4%Tt; 

(■(4) 1%^ +4410 4ft 4?(T 4 414*^ 4^^ ^4%r 1 4( 4^^‘*4’’4J|^ "t3’'•^’4%414F4444 

4T 47^ 1^ 4(Tjm 1^(4^ m %44 4( I 
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10 , I 5 RT ^<sn 'MHiRo.—( 1 ) (^) 3lfV«hlO ^ 4 'STT^t 4c|l3^f^^cKl 3Tfif<+ii4 "4^ 

3r74i’ 'snft ■^n ^ 37 ^ 37n?PT ^ fViHaa "4 f^’ii sehI 4’4i ■^n "ste 

(^) 

(i) ^ 3Ttoi4 ^^ 4^1 "qra; 

(ii) 3Tp7^ m +4'4 k1 13 ft m to, 

34%cT?Wt 1 

(T]) ( 1 ) ^ 7^ C-^) ^ 4iT ^ ^ 4, 344 ^ -m ’4>441-0 ^ 3t 4%T ^ 37Qff4 ^ %: 

3P74 4tH TOR f^4l yfoch-i 4 4^ 44 j^imI 44n i 

(2) ^-r«<r4«R (1)4 -m ^ 5fd4jd ^ ^ 4t 1^ 344^ ^f 44T4 ^ 3T^TOta 

TOf^iFt 3T^«im t ■?TT Hf4cT t, '^TH^ 37fsr45T4 ^4 ^ sT^qt^ ^ 44) 4 3R4t 4^34 qn cTO qi ^ qi win ^ 

3f4 44 3Tf*RJT4 qi +4^ to cTOT? q4 ^ 44t ai^roroR? ^Tr4qTt%4f ^ qF4 qr 44 h 

cVlf, n=h f4) "34 TT^rq J-llfW^iO 7^t^)TT =h^cil ^1 

■-w^fltSh^ui.—^ Pflif^^q ^ qqt^ ^ 3T5V!iqqirq4)‘ ^i4cfTf|iii 3Tf4qn4 qr +4^14 ^ f4^ sT^^qm qr effei qq??t 
qf4 t^Rqq qi «f4^ ■^4 qqr^ qcn34 Tjqqr ■^5n4 ^4 q^ "t qqt q fqq^ 37^9TTqqTcqq)‘ 4) 14^61 qftqq q4 qn^; 
qiq TR? qTO qrf^i^ tot q4f 3 tt 4^ qiftcT q^ to fro "^nqi 'I' i 

11 , sftr 4<4iP T 7|rH .—(1) f^ 344^4 qr 4)4^i(l q4 60 q4 q4 sit^ ^ ^ in : 

qqg 3 tgt^, ■3q-'N4qq (3) ^ 3Tqtq qfeq Mq qprfq TO ^ q^ 14TOf7?T q? 55 q4 qft 37T^ TJTR TO 

44 ^ qqrot qT4qT4^4qT^3oq4^4t44- q^roi^ |q4 4 4t i^ 37fqqq4 qr TO4qT4 q4 4qTf^ to 
q^qr: 

q<’4 ^ ^ ^ q4^ 3Tfqq)Rt qr q)4qT4 fq ■^q-fqfqqq '4 srqtq 4=144^ q^ ■?4 tt ^iq tot 14) froU STfron^ to qro 
4 tot 4 TO7 c4q TO 374 trot TOl'qT4 TOi qro 4 TO? to to! q 4 41 q^ ^ qr to 4 4 trot srfqroq toT 

qqr 4 #t TO qr 1^ «R4qiO q4qTO4tr^TO^4TO^ qqgro tto7 to 7m 44 3TfqTO4 qr q>4qi0 q4 to fror qqr 41: 

qqg q? 3f4 41 % qlq qi1| 37fqTO4 qr toI^t^ ai^q^r tot qifqi sq^q 4 TOfqq 41^1141 44 aq^^ qi^q 

4l4qflTOtef4 TO ^ 41 to ar^r^ ^ PcirHvqq ^ fq?^ 41^ ^4 l^ fig q 4 4qT 37 I 7 41^ 44 q4 qrfqr qr 
41q TO qrt 37qfq ^ q441qfq?qq q^qr 1 

(2) ^ q1^ qFfqfqTqq TOR t fqr 3 TTO^tot qjf4T 3TT4qmr^qqq41'f 41 qf TTO 37fqTO4 qr TOlqT4 qi1 
^qTqffro 41qT 44 qfq 3T«q«7 tot q4^ to4?t qiftq q4T Itott 1 1 

(3) 3T«q^fq4q’jqf^^TOT q^rfq to qqqq^qr4141^^41q 4 37 ^q^‘4qfeq414141 qF■ j^^trItot 
^441 Ir tot qH^ 37f^ohi(1 qr TO4qT4 tqiqqq ( 1 ) “^ ar^qqq 4 4qTfq^ 441 1 

( 4 ) 1 q 4 q ^Hr ^ q)-T qfqfq qro-qqq qr qr^qr 3 Tf 4 TO 4 qr q)4q)<1 ^ qrq^ to ^Hl^d 1 q)H q441 afk stezt^ rI 
arqqt iqroitq qrtqr 1 

qT«4lTOqT ~Fq fqfqqq ^ toI^ ^ %q:, 37 fqqrT 4 qr qT4qi4,— 

(i) qF IqqqH 37fqqf4R q7 4qTf4^ qrl qFefl wtm qr TOqf4f4 t tj^to q4 affciq qT475 qt Itoto to 

3Tfqqf4R qH 3TT^ ^ qTTR t; 

(ii) 41 frol qT 47 q TO 41 irol qr^TO TO ^ 41qq qF4 tqq 4 fTO TO 3 Tfqqf 4 R qf 1 3 TT^ TOq qTTm 4, 

qqq TO qrl affqq qi473 qrl 4qrfqfrT 41qT I 


3TsaTq-3 

4qT, 44=44 34 t u(4T?4q ^ 37f4i^ 

12 . 4qT TO 37f4#sr.—4^, qqrlrqfq, frol 3TrqTO4 qi q54di4 ^ 4qT arfq^^ T^qi aHr 44 tsth qr t^toI to 
44 q^ 4’ TT^qr 3^7 TO74 441 'qTqTO4 asfcif^^ 414141414 TOT.Trqq-TTqq to tot tqfqrr 141414^ q4 TOtf 1 

13, ' 4iv5qi, —( 1 ) 'TOT-'fqfqqq (3),^-'MTOq (4) afkTOT-fqfqqn ( 5 ) ^^41’alk44 rqfd^vi qqr 

4, qi1414 m qqq-TTqq to qTT4 417744,1441 tot ^ f 14 41, tR, 37f4qTT4 qr q>4qM’ ^ qr4qT qTTTO ^ froi ^tot 

^TOR 7^1 374 14)41 ®his7 ^ 4)o<. qq4 "4 qqro 4 '>4 tott t^I q^qr 1 

(2) '-^kiR Tjql 44 afTOT#’TO ^^fTiTOT afk 3771R7 4141 q144?TO f 1 77^ 3f4 qqrlTqfq, 37ft^cpir<4f 

qr q^qrftql' ^ q?q qf^Rfror qH TOrql i 
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? 31411 vn»i 

(3) (^) •qr 1^ im ^-m •qi 

fr3% ^ ^ ^-11^ 

(■Q) ^ "3^ ^nsT "zn ^d-WH ■^f ^ sif^ 3ifiRn^ ^ ct,4-4 ( (i t -3^ 

MI<WR4> ^^idl ^nST ^ W?3E^ vHiBafli ^ 4 '3^ WTT 

(■n) 3rf«j5F 5iN?T arf^i^ 'in **1^10 ^ ^ ^ -^mpr t, 

(4) ww arf^wi^ ^ 5?Ri ^ sif^ppifi ^ ^ fim TT^tm^, snf^ 

1^^, ~ ^4»4>r 1 "sm, ^ ^ 'q^l 3cf. T?7P-2/17/79-3m3n#; 29 9(^, 1980 ^ ^ 3f»ft^ Wt IM t ^ 

<^iai4»R ^ ^ ^ #n; 

^ -q^ -^f, 11-3/90 3!iR3iK^, nrd^ 22 ■qr^ft, i99i 1^ ^>rs^ ^ ^dHHw ■^' 

3TfM«niR<4T in «h4’«^iRHT 4d«i> ^wiq q»ft i 

(5) ^ iinf 3iRi4iTR4f in 4>4tiTRqT^ '«R?qRq^w %Rt wtsi qi ^ahhih '33^^ ^qq ^ 
3qqiT 31WI<ld w IF ^Rq*f q> Ml? WTf q FFn: 

iifq srfwft -qi qjitqrfl Ifq? qlt 3nqT<Mf ^niiR^ % siRfen ^ sTiftq *ntf ■qqq^ snqfer 

artqW ^ q«q qr^q^igm qi^ qft qq-airn qi^ #rin t ^ 3T«ifSriif ^-qra a^ 

3rqif ^ Riy^ qjf^'qq ar^ qjt Iqqr ^Vil i 

14. m^hRi.—■?T^ ylnRiqi Iq^'q^ qft •^n^iDf aflr atfiqqjTfl qr c*>4-4k 1 1^ -qq in qjrsr ^f'sit^ q^ 

aif^T^R ^ Iqqq "^f qiqi q?ff q»^; _ 

q^ INf a^fqqnW in ^4qiW q»^ liNfq aprfM^Nq ^ qro 29 ^Rqnr ^ qqR1qqqf 

asrj^Roi^f^ I 

15, 'nww^.—qj|^ afrf^iqn^ in qiifq!^ ■# qns^ in ^qqqH ^'WRTFq'qr I^T^qn 11^ Iq^ft ■gqqr 

^ ■qff q^ w qqn^ t^hwh f ’ft '?iqq yww^fH qn qi^ #n \ 

318^4 

^^iwr, aftr 

16, fa# altr q^^q n fl ' ^ ^ qff fii ^r i —ii?^ 3?fiTq?rft in 4»*f-4Kl 'i»!4)ifaq> aifqqn^ qr q>4q Rt 

^trn sfR INf ^ Piwi<«i "qT 1^, q«n q? TOn aik q*nq 'qr ^ qjt qndqR ^ ozif^ in 

qrfqnqf "SRT ‘^wq-'^wq qt '3^ fq^ qnq 1^iqq»t arf^^rflin, aiT#^nq qi tqqsm aqqlq qy qwqq "^qm "t" i 

17. fa# 3<fll» r^'^qi?fa,—q#q> 3Tfqqq^-^^rfs|fqiTtNgqq?^ 3!k%ftqnfa^q>^qt^ 

■qrqpq qqif qn qqqfaqq 1^'^P#qn qit'qqq q>t a#^i^ aqiq?qq» aqqifnlfqrqRqTqTTTrafT.q^qi^ alR 

3q?q>T TTqi qiRd qit ^qr^Fqr, qflFin q^qr, q^n^# aqf^i^feit ift qqwq aftr 3q^ ^f*<n q^qr afR 0.<^ 1qqq # 3f<h ^ 

qjRqR ^ ^rqfar # t! 

18, W r w #13irct9if q^ qn?R qs# qg qt ffet ^q#q^ aifan# qi qr^qrfl ^fan^f qn ■qf?R qR^ q?t 

gfqf^ a^ # ^ ^q^ in qq^fn#* sm ■??# aq^ sfk fq^ qq qj^, ai^qim 3;lk aqqr 

# 3^ 1^ qrq fqqqit aflfq+iRdi, an#^ qi fam ^ aniftq ^ n^^qq 11 

19. iftq#qqT qqn^ T3% i# qisjqf.—Mc4«t> a^iqf# qi ®h*l^i<] 3f*n ^ ^ihciI a^ 3^^ ^rqsqjf q>t qrqn q>^ 
qIq#qqT qqiq qqr q^q^fa M®i2fti q»t Rk# qiqq?# qit Ufrqiff qr afiqqwii qr ^ qqnr fqRftRiq^ qj^ qi ^ 
q>4q T f<«^q q^'gqeq^^q>^qq3^faq?^ >q i rqcb qTaff tl^^ qi f^q Rq i ^qTfafa#3n^^3T^qTm'^q^in1^ 
q5^airqq#Siqa^q^qRW^1q^^‘^!f^q^^ i{|qqaR3^q1^'^alRai5g#2'4qqirdrqf^*dqWonqqT 
q^ I 

20. #y # faff qit q># ^ qoM(if ! . —-ii^ 3 T fq<F# qt q^ fq # ^ |*iH<iO . alk rq»cif«i <=^«6 ^ q>tqr 

^ ^ ^ ^ faff qit qfafn ^ qq a^jq^m qqm q^ ^ qRqiR ^ arfqqjiW, Ifqr ^ a^k aq^eRnaif ^ 

^*6qclSH alR *qq gr < ^IMlHdl 3^1 ^nqqpft^jfaqpfa I ; . 

21, q»t aif^iqiq.—(1) q^ iiu N q^ul qr q>^’4 i <l , wr mfaF# -% ^ ^ ^ 1^ 

yMi-di^Md qi fa# aiRq anqfqqf qqiRtq ■#nqq qi si^qq'4 qfqqi '^qq qn q^q qr qiqq; qr 4iVwd qr *nq q^ ^ i 
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3WROT, a!RT ^ Tji ^ 3TfTO4 ^ ^ ^ 3(r?^ ^ ^ ^ 

sT^^^-zn 3Rm'qi^ ar^^r ^ ycfiiPvid ^ *<mMi i 

(3) ^ arfq^-qr 1^ wi^ ^ ^ 9I22I ^ ^ T?r)^ ^ ^j^rr-qi 

^ ar^ ^ ^ Tii ^y l q ^ 3J4 >ivh ^ ^ ^ i 

(4) ^ arfisRrrfy ^ +*^^l<l, wi ^ ^ ^ f^,^ wm wrnt qf?- 

i "^T -^T^'. y^hlfvid ^ ^<rq7ll : 

^ ^ ^ 3ran34 ^ a?fwq -qr 1iq>Rm ^ ■^; 41 1 ^^ 1 4> , TJl 

qft t ■*r3|^ ^ 3?^qn ^ i 

22. 3<to> ld qff f^ ql TS R ^ q[T^ 7j[ ^fe lT^ K 'm »; ? ftei T ft» ' ^Hm ^ ^ #IT.—q|^ 

arf^qn^ "qr fqwt «m6^l i^F^qq>^Tiq, qr qirqf^iq ■'?i^ q^ ^ qi a^^^dfqq?'^wjqqrf^iqiT^ "qjt fqqi, 
^tqjR, qiqqr q? qfq q»^ : 

H <5 qfq 4>1^ arfqohkl qi q>^fqi^ 0,4) M'jjO IqqT «t>H wnfqqr qr '’jjf h«j)Ici qi fqrnt ^n1l1?qq> qjencqq), <^rd«h qi 
qrftq? qr 'HHif^'h q^lq qq q>)^ q>f4 qqrqjqr "3??^ q^tq qj^sqf 4f qptf ^qqqn q^ ^tcn ^ q^ a^qtq 

qn^t : 

4 <3 q? 3^ fqii °i? 1^4 qq4 q4 q^ qj^qr qr q4 inrq q?! q>4fl qfq ^r^rq urP^qn^ ski >34 *^><0 qq fq^?T tqqr 

■qq^ I 


^ fqfqqq ^ qq)qq ^ %^~ 

(1) qc^qi 3Tfqq>R) qrqqHif) qfq qqq»)^qq^q 1q>4tqqTTRqrqJKqRqrq^ arfqqqqqr qqrlTTq 

37fvf^JTq iqq qq qr 3iqq 4' ^ ^3IT i tqr q4 44^ ^; 

( 2 ) qtqr srfqqqq qr qqftTTq arfqqrrq qr qq^qftqR^ ^qfft ^iq^q ^ Tfqrfqrqrqtq qr3^ijqqqTqtq ^ qqrqR 
^ ^Tq«fq 4 qj)^ 3Tfqqq4 qr qr4qRt 4qrqqr q?^ 1Iqrfqqq qq 4q w§tt qnqqr; 

(3) q4f3Tfqqq4qTqj4qT44qrqf)Tj44^^ta,3Tq^qq)q^(Nf^fq4Fq^f4qTq^q44qrqrf^3Fq 
qMt,q|qrqq) srWqq. 1956 (i956qq i)qTqg^Tqqq^t^3r^f¥q^3Tqtq <fqHH^ ^^^^ 

^ qi qr)^ qrfql^qqr qqtqq ^ fqr4t q5qq4 4)^fl?cl Tfq^^tqqq, yl'^fci qr qqqq 4 qrq h^I 4mi : 
q^q44arfqqq^qrqnfqr^^ed^ul 4 )^ 153 ) aifVfqqq, i9i2(i9i2qq2)qTq^sqqfW)41 ai^ 1Mq 

qj^ qc^qiqtq f¥q ^ a^qH 4^nf^ qr ^ Tf^R^tqr^, 3^qqq qr qqqq 4 

qrq ^ 'H4 i*ii; 


(4) arfqqqrt qr q54qT4 1^4) ^lq> fqqqq qr fqi41 4 "q^rq qrfqqq^ q>t 4^4 4 tqqr ^jq 

1%qqT^ 1^qq?J^1^q4|q?)Trqqtoq^’q4qT i 

23. q^ qr qqhrRt 1^ ^ q«feq 4 ar^qftqq #it qr s qRqf^ 4 q^ qj^rr.— 

( 1 ) ^ arfqqq^ qr 4)4qi(i qarq qrfqqq^ qrt ar^qfq w 1W arq^ qqfsq 4 ar^qf^ q^' ^trn^ q ^ qtqr4 qr ^^sqr 
qit q?Tr 4 4qr qfi Wlq>i4 f^4t r^f4>r«i ^rqqrqt 41454) qfqq fqfq5c4)q qqr^nqq q^ fqqr arjqfwq q^* '?4n 1 

(2) ^ arfqqq^qr <=h4qi(),4^^^^fqqTqr 3qr4'^^4 37rqrq7-^q^3^3qf^TFqTi44) arjqf^ qr 
arrqqr qjT a^qfq ^ fqr414qq af4 q4 qr) qiqr qrr^ qq ?qr 2 ^ q^‘^ af4 q^ 44 ar^jrrraqrrRqr qqiqf qq qp4 m 
■q) ^ w qifqqrrD aTfq4fqq qrr : 


q^ ■?? w aTfqqrr^ qfq qqqrr q^ wqrq ^ ■qjqr t fqr 3TfqqT4 qr qr4qT4 ar^qfwq q4 Tfqr qr arfqqr qqqq 44t qf4^«rM[’ 
^ 3rq)q qr 4) qq^ tqqqq 4 4) 44) ar^qt^irfq qr arf^ ?q4 qj) qrqr qrr ^pr^ qqr ^qr % 44) ar^q^qfq qi 

arfqqr qq4 q)i vDqi4 iirr Iqfqqfqq #4 1 

24. 4 ar^qf^q.—q4f arO^qq^ a^r qr4qT4 4^ qrqr 1 ^ ^ arq^ grsRi^q 4 qqq^ argq^qq q^’ 

T#qT.-~ 

(1) q4f ?rr^aTrqqq4/?Tr^qqqqrf)aTrqqq4qr)q?n4, 44qqqqqrqrqfrqqqqr; 

( 2 ) 3^^ q?rT4, arfqqq^/tqr qqqqr4 arfqqqf) i 



[*nniii-^«ni5 4] to ^ 7 

'■" — — — ' — ■ — - ' ■ - - - ■■ . ■■■ ^ 

TOn -^zfNSR-m ^-3^!^ fifire 13|^ 'Bqpw ^ 4Nf ^ 

-m *44 i (i ^ ^ -gro ^qNqi ^ ^ I 

(2) ^ ^-SB#^,— 

(^) 

(■0) ^ ^ ^gnfigrf^, ^ Tu m ^ '*iRjt’#ff "^n ifww ^ ■jrto: mi^m: ■Rfn -5!^ i 
^ fisrfSm ^^ 1^ ^ ^ ^ 3?«f i(4 'aftphl aflpsjpm, 1961 (1961 ^ 28) ^ 

♦ l 

26. ?ZW>, ?w f?®TO ^ <l<clMi.—^ 3|I»W>W Ww ^T?*7r ^ ^3rar, wt^, aw’^ld ^ RKw ^ IRBR 

^ ^ ^i«ii'4\ ’‘ilff <»>^i : 

^ t3[Pm ^ ^ ?R^ ^ srfTO^ ^ 4^ 4 4 1 ( 14!t ^ ^ W'Bf ^ -(1% “if ^ 1^ ^ ^ 

^\^lal*i<^4> l^i^PH’sin ^ y(d^y 4)^^ ^p?ft '4ii^*ft i; ■ 

y^Pt4*^ ^ if4>an ^ ^f?«n ^ ^RRr, |5^ ^ iri^qjg -m TJ5PR 4>t ^ ^ g>^4iT^ X|T 

4rC^ ^ y<i4MT 'H*<^l ^41 I 

27. TOT ^ ^ ■3«TTT ^ ^ RlPl^VI ^ 

(1) ^ SrfTOd -^ir 4I*f^ gmt ^qfTOcT ■^»'— 

(i) ^ ^ W*T ^ ■*?! ^ «l^ 4 »l< 'qi 3 T«ftHW 3 ?f«T 4 n^ ' 414 > 441<1 

•qr ^ igrf^, fe^toT 4n #m, 1^ •qr TOt ^ ^ ^ ’qi -g ^ ^ ^ ^ 

t, TOm ^ 3T«H! 3^ 4^^ 3r5T«n T^ ^ ^ 3 n 4 ^ ^ T5m -g^ 

^-m •3«nT ^ 3R55Tra 4!^;; 

(ii) fefr frf^ ^ teft TJRT, ^ ^ ^ l^fam f^9»^ gn? 4>t to ^ 

■g^ ^ ■'JTI ^n^T; 

(I'ii) ^im^^l^-jenr-dTO^r^; 

(iv) |f47^1^Tr^4rt arq^l^j^rf^^ ^ 

uPri^rd ^ ^ -qr fro T?m ^rfrog tofit tot; ^ 

(v) 1^1^ gRT 6i|f^ 4?^ iq^^TTOTgil^S^ ^fqtfHd ^R(TT'4^TT^^^TW'inf«WKt^’^ 

^ f^TO FiPt gRI Tsqf^ ^ «i(qqi ^ qjRI : 

^<ci 4>1^ gil^«hi<l «b4'«^tO ’Tl^^ "III ^PkPici fn^ 4?^, f^'ii •m'ai Wlil TqTR 4>T f^Pf«ici 

gi4*?r4i Wn ^«t>Ml "^n ^lehU «eh»ijl'qf W^’H)q'i^4> %# TOTld "g^ TOTI TOfetT ^ W^l) "qT 
glM^ Pt'jfl otJ^^I-O qrt et^ 3lttlH ^ \lefi4l J 

qF gftr 1% qil^ gffM4>i<l qi <^4-qi^ TITOfft IRTq PTO+I qF "^KR "t "4 qiq W?f q^ 
^?7^qr qr TTFqn^ qRqfqr^^lBT^ ^TTO ^ ^ gTR ^7^^ ^ q^ ^ TTqq 4 3rf?pj^ 
^ I I r 

T '■- 

( 2 ) q^ grPTOtt qr q^^ qi O f^qiR arpqrfeq? 4 ^ %t^ gn^ Wtqw^ qqq q^ i 

(3) q^ grfrott qr 4>4qi(t # imu*^ t wt yifa» i <i ^ g^«gq l ^^4> 30 gfk 31 qrt gprftq^ 

F^^riTcT f^R^ ^ gfk fq<=«Wl 4 qF qqf^Rf qj^qr 37q=ft,ift(qfq ^ ^qR ^ ^ qqr gqw qr If 1 

Tq^tTOT.—-gq-lqpTqq ^ q#3R ^ 1^ glfqqn^^iq? qj4qift qjt q^^T 4 #TT TTTO TOn : 

(i) qfq '4'H'hi ^d qifq?q 4^1 «^, qRT ld'< “^irh ^qq gTfqqr !■ grRi cY*!; 

(ii) qfq qFJRftq^11^ ^it^^i*w TRq^ grq^Rfqqqq^ftqf^ gfk grilTFRjqi^qqqfqjt tot 4 

■srq^ qq qf^^RRq qi^ 4f f, qF ^ q4 q»t grqfq ^ ’te 4 qqftq f^ i 

(4) qrtf grfroft qr 4)4qKl qft FTT W’^ ^ ^ ^ gT#T pm f^q<un ^ t qi 1q%q 1q q<uR ^ 4 gR^RT w t 
qr IqRt '^fqq^qq fir? ^ qkR giq^ "s^’ ^ trirt qR^ 4 gR^ ^ qi IqRt f«;qif^qi RiqicTq ^ TRgm ^ 1^ gn^iqq l^pqr 
■| qq^fq ^ qr^ Ftqr I 
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28 . 

^ (wRriftad ^ ^ ^ni— 

(^) ^ ■% “feTfr ^ ^ T«TWTTfq% -qr ^t r*fr=< iqh -q? 

■ 3 ^ 5RI srt^ ^ ^ ■q^ ■qi #; 

(T) -3^ SRT -qr TTOR ^ ^ sifSm ^ sm 3RT “gm Tlqf^; aftr 

(^) "3^ tm "iTra ^ •qr 3rq : 

^ ^ ^ ^ ^ snw ^ ^ ^ ^ i(t i FT t=rfwif ^ 13R1T ^ 

cfl^ ^ TO ^ «ftcR ^ I 

(2) aflff^T^TT^■jR^^^31 "RT^^3q?i^^30 3 iSh^^^^« nW3TOTfq^■q»t^ I 

(3) «hl^ 3Tfi<chKl '^^PT Mif^eb/0 "q^t "*3^ ^^*11 ^ Rfcjiq '*rtW>‘ ?i»M, 3^?^ "qr "qr ^ ^rq^ qjq qr 

^ 3?Tf^ ^FrqFi ^ to ^ ^ ^ 3Tf% qj 'smi ^pihpt : 

qrg 3Tf«rTO[ ^" 3 :^ ^to 3nf«iTOt qft — 

(q>) 3Tft}<tJi'0 q'Od oM^5i< < 0 ^ ^ ^1 d>li^ ^^*w<<SleK 1V»<il ^dT 1^; qj 

C^) 3T^gTT 1^ fq q fir d -qr i^d qr vi ^dguT to ffoq^BK ^ 'm\ t I 

TOR TOf% ^fM«RT qMqr qft qfq to!^ rr 25,000 ?. ^ arf^q? i ■rto inffeppift qjt Ritm : 

^qfq^TfSTRFR — 

(qi^) -Slfy^iO ^ ^il'H'tO'M ^ W®|R qicA Rtiwl o^f^Kf 'tfl^T [^<<1 'Jlifll RT 
(^) trofim RT iriRf^TO '% RTTO ^ siFm ^ TOn t, fit ttto 3irf^ra>r(t Rit ^ stTwct 
qrot^Wt I 

( 5 ) -T^rot TO-1¥^ TOT ^ ^ ^ TTTO inf^RRft, TORTIT RT 3n^ TO *tt TO? RT. 

1^ 3^f^4TOt RT +4xn0 'SR 3n^ RRTfRtM^ STRfR 5RIRT 3TtT Rlltd RT 3^fSl(T RT 'SR^ ^ 

iRTRt 3Rf?TcT ^ RTR R>t '^tiT W<(R RT ^hRi ^ [^■Wjd 3^tf fRRT'R, qft 3 h 3n^?T "5^* [qf^J^'sii 1%RT ^TP^, 

RTf R^artTRlqfqr^^ 3T^WRftTOitt^^lTOT^^’t^TORRr^«ftTrfiRl^#itf^^m^TOffT3Tf^ 
Rft 8ft I 

29. fRTOT 'Mto.— 

(!) (i) RTl^ arfRroft RT RT^TOt 1^ ^rIto froro q1% RT qr3t'sfttro tTOTF RT qft 
r^'rt^ I 

(ii) RTt^3Tf^TOtRTTOfRT^t,TO^RfRRTTO^R?^^RittTOT?^'^t^’5RfTO^f5mR^’RTtRT 
RT 1RRTF RTt Tfi^ R^' RT^TT : 

RT 3 TTTO Rlf^oCT'O, Rfq RRfRTT R?" ^PTRTTOT TOTT'!’ f^,— 

(RT) ^*fRRT?-T^ 3TfRRRftRTRRfTOt sftrfRW^TOTR^JRTRRlt^^f^^ 3TRtR 3f^i; 3fU 
(TR) '>^RTT^'3^f^ 31^ 3TTRR f’fit TO"’^ 3Tf«fRiT^ RT RTTfRlft RTt "SrS^ (i) RT ^S' (ii) RRlfRfqt^ fg^Tft 
IrRTF R^ RTT^ RT fRRTF R>t fflRRI Ri<A ^ "R^RT I 

(2) Rit^'^fTT 3Tf^TRiT^RTRptroft, 1 to^ RTfRtRR^^tRRTTO^'^TfTO'^ iTOTfRPFft'»qlTO'^ tTOT?" fRTRT't RTtRRlF RiTRT 
■f, ^R> Rrt ^ R82T qft ^J^RT I 

30. R?RT TO ^TOTTfero 3R^ ^ 3TTTOT RT tct>4t 3?ftleRTft TO TOfTO^ ^ PKRdl/t.—( 1 ) tRi^ft SrfRRRft 

RT RTffRT^ RTt, RTOR R^ fTOt Rft TifiFRT ^ 3TgRRR ”4' ^ f^ RT 3?lRTlfTOF 3TT^ ^ TOTO TO 'fTORRK 

RT TORT t, RfR TTTO RTf^^RIT^ TO ^ tR^ ITO RRT ^ RRTfTRfR, TOTRft fTOWt sftVRT fTR^T RTf^ RTt RTftfR 

RTT RTTtfR RRT RT Q.'hI 3TRfR '^tRR ^tt TTTO RTfRRTOt fR^TT RT^, R<dTdd ?TT fRRTRRTRtR TTR^TT TO TT^RT : 

TO^ 3R 3TRfR R7t TOTO 1TO^ 1TO ^TO?TT "^TIRT ■§■, "3^ fRfRRR 46 "4 RTO TOtRR fTRi?" RRT TTRR fror 


TOTOT I 
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i> ! < ii ' 

(2) (1) ^ ansftH ^ w^%R 2^ 

2fTSq^#TT^Tn’l^^i^ftl^W^aq5^nT3fi^^ WTTl^^31Brf«I ^7TtrPTT'Sq^^ 

3?^ ^ ^ ^f ^ im? ^ ^ 3?arf^ ^-^f: ; .^ 

■'U^f a^k ^ ^rtft 3T^^i lif^ ^ aR4^ft ^— 

(1) a^ 

^ ^ infM4)T(i w\ M ^TMi'fcii»f! 4iK ^ ♦ 1^ ”3^ '^.ai^r^d arr^ ^ ^ TTM w t 

I faRWi MRy|mW«^'M "pT^ 1^ TPIT «IT i 

(3) (^) ^ *4^k 1 ^ M^^PcI •qr pal i ^^li 39 1^ 3T^^TlfeT^^ ^-g^’Sgq ^ 

^>RRra ^ w f ■^n ^ ^ te^ Hfw w t wr ■5Tf«Rnft ^ Tm -^f -qr ^ 

a^RcH 3m«ff^ t "RT ^ ^ 1^ %fmi^ ii f ^ ^ inn 

RiWf ^ ^ 'nR«r ^ t, FI ^ ^ a^ aifn^ nr *»It<k1 rt 

aRWE^^Wt; 

(^) ^ M^Ti^pti nr 3RT v i tfe i 4>r< !qi n nr ggm^^ ^ arfn^ ^ ^ 
afir 'iiftiilMoi Tji Ri(h^r 39 ^ 'Rm irW i 

(4) arffewrfl nr +4 mk 1 ^ nn-rciPwR (k> ^ argnm ^ tor •nm t alk Ts ^an ^w t^ 4 ^ 

afnror 'r?t aiini afir aRf^Rjrfi m «t>4^'D'‘^ f^*<* '*iini eisi 4^ "^Np n>t tiqi "4* ^p>t 

I 

(5) w15p# arPsT^nr^nNft^'s^'^ ar^qf^sifn^^i^ 

nr armtf^ an^ ^ annR tR si fM<>WK l^^ni nwipnlii^ ^ ai^jnnR 1^ -sn^ ^ i^nnn t, 

w fflPpiR 23 ^nR^rn afir nn ^ w^i^'Ji'f ss atrfNWtl nr ^4'enO «f^, ^ 

"4^ ar^Rft*!?! nr lawR ^ nt MRR^Id^T ^ ai^fta n apisn ^ aM<fd ar^qftsRT TPnr m\ ■snrnTT i 

31. iiaFflR i ^ wn ^ afftr ?n|%^ 1^ ij| l ^ ^i M. —atrfir^ nr naRtfn tir Trsf^fn^ 

"i nm nr fqt/Rfl f^Rrm, annnfe^, nr 1a»n) ar^n f«?Htn frajm ^ n^pr ^ 

Pi^I'q'i d^Mi I 

32. '^iftOT iMf, i^rof anfl? ^ ^ fN ^ H 1^ Tif^i^—(i) ^ aifnamt ^ afa ' ^Pw 

arfvPfR R, 1947 ^ aiqWff i — 

(St) 

an nr nr ni^fT#^ aRWi apiqr iRnaii ^ ^ nr 3i3R«w 

mff m ’leT <Ri \ 

(la) aTq^^aTaTnT'$a»^'M a^5nn>5tn^,^^'n?if'^#^1%r^nin^^-nRn^,f^ 

gf fl i ff nrr anam ^ nr aw r4><;fl ’ jM»K nrtRi nr s^ 1%tr?, ar^f^ 

nr aif^ 3i^#i nm n# ^ i • i / ■ 

( 2 ) 4»4’*ii(l ^ ^sfn ^ nr n^ nnnrr^n^ nnar t ■# +4«hK nrr ^ nrn^r f, n^ Infann 
^ an nnn aar cii*j^ ®Vii nn an> ^nr ^4^i0 44 anaar ^a’ntn^ n^ ^pi^Jaaa nmrr ^ i - 

(3) n?l^ n?4nj^t.teft wr na TOn a^ ^Tr *b nar rPn at?n nr %aia^ amr n>^ 'srjar ^ 

arofsar, TPn aft tn^ ns^ ^ nm ^nf, a##ann?nr, maarfa, mm ^ 11 

33. main ’^.—(i) nrH arfiraad nr nj^nrtt, inf^^ -% ^ ar^a^ ^ -fenm, 1^ nlr# nr 

■snfn+ilt am n'dil^d nfn ^ Twn # nr^ a^ i ' 

( 2 ) naf ni^ ar^nkaan-1^PTnn (i>^ ar^r ^ti nn r inaf nftf arf^na^ nr nr^ ^ nan ms 

nnaR nr Tpfn mnar amm "^NFm>t "^tfa nr n>ifni^ n^ annfefaTI 

34 ; 3 ? ftrnirf ) nr nnfnT^ mnia »r4n»R. -^Ci) ^ a^f^^PiO nr 4>4ni4 , nw nrfn^ nit ^ 
fnnrn,nj^nRT«tnr1n^arfM3ranTnia^n>^nTnji^afnrW’5^NrTra?ITn>tnT amnr apT^mnra'^fnrtaRft am arffemnft 
nr ch4-4 i ( i -5^ wm i arinlP^d 1^ nnr nr mn>K ^ nra artf #n: 

n^ an an-tnfann nit nr^ nra taRtarf^ crr^fn^atat— 
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TJi ^ 1^ 1^ ^ ^ -4* ^ ^ ^ t, 3Tr4)[^ci ^ ^ ^ 31h1 v 4i R 4> 

^ Tlc^n^ ; sfi^ 

(ii) 3Tf^4B!ft4T ^ cF4^rr<4)' ^ Tf^ ^ ^I^lP^d ■RIRFI TR^ ^ I 

(2) (^) ^ ^ 3Tf«T^-ZIT tTT 7i[ fft ^ -JH 

"STfT^R <J^ f^FvRl tirchK ^ ^ fey, ^riJAo ^pl eh^^n; 

(T3) ^ 3Tf^4gjRl ^ 'Tsm im ^v5fy -qr ■^i^'gK') ^^ fe^fW 

■^n tir^H ^ ^ "RWH '^’ ^Vll I 

35. tiMl'om ^G(i.—3^f^ii=hr0 "ZIT 't»4'ct(<l, '4’ <i^<t»l '^T^*4cT 'm«»n '4^«t> ^ 

f^fvpft ■a#T^ ''R ^ TTaf^fe^ '2TT 3T^ ^T?Tt 'JIRR ^ ^ ■JRTRT ^ I 

^W<J4iT ■^TT ^ ^ 1¥^ Zm^ ^ 3^^ TR^' ^ feR RT ^ ?R ■^’ 3Tf^1^* ^ feR RR ^jYr 'R wl4iK 
^ ^Ftnr R 3F^«ii T5R ^ I 

37. RT^ Tmrftnrf ^ ■^wtR.—^ arf^RjRt r — 

(^) 1^ s^ lY rfrfm ^ BR ^ '4* 3fRMi R 3T=4 RmWf ^ cTrrr f^ 

rot «hVn; 

('^) '3rl^9FR ^ 4<H R ■3TR ^ ^ R?T 

TR^RT ^ IR [+til ^ ^h 4 «hlfotil fTROT ^ R RTRfTPTf SRI 

t?fRlt "JIRR '4^; 

(7T) f^ rji tttsr ^‘, RWRI^T ^ ^ ^ T^; 

(R) Hl^'^hdl ^ fe!7% tY %rI ^Icf^fHch T«Tm RT itm I 

FT f'rfT^R ^ TT^IotT ^ feR “R#3rf^ ■^«TH” ^ %IT Vm R ■qftm t R?f OTcTT 
^ R ^ 3F5TSR ^ R7 TIOTt t R ^ ^ 375*# ^ R# t I 

38. >3Trw^ R R^RTI RT^fSRI TC ^ %TTRT^ RYr ^ TSft ^ ^ HcMY^d ^ ^ 
37RT R I 

^ R^nf ^ feR 4cMl4d” ^ 3RI# OT R 3R?^^ OT ^ fdMfefelcI 
37ROThT ##r'OT RT^R ■SZf^FK — 

(R) VIKlftdj sfk 

(7^) #T Rf ^ RFT R 375^*7; 

(R) #T ffOT 37V^r4d4l; 

(R) 3R#^ Rlf??q-fSTRR; R 

(3-) 3iqi«f»[)<7 RRlftR, 4lRstq) R "^-Hinach #7 y^'fci RT STT^TR t 

39. V ir fi^P —3TgqR 5# T *ft f clf^i^ R; ^d^cl Wm TT^ 1#T ^ ^ atf^IRRl R ^ ^ ffc^rH 4 h)‘ 

RT RR7T ^ R ^R, 3R5RT R Plfeb4dl y^ld RRH '§’ R '^?*T RR7T ^ ^R "% %?7^ feR 1#RRR ^ R 

375^' ^ M«I t R ^ 3T5ROT # RTR t 3787R RRR7 ^ fR^ 37R ^ RT ^ t, fdRfefeld ^ 

R 3lf«IR rTrPiT RT SPft '^, ST#, :— 

1. rPtrt^ : 

(R) #5[RTfeTR : 

(0 MRf4<^T R7R; 

(ii) '^TRft "SIR^ t^R t^Rfel R^ R #>Rj 

(iii) M<F-i(d iWii; 

(iv) R 37T^ # SRI ^ ^ ^ R R*T RT Wlf^* R ^ 3Fq 

TRJ^f ^ ^ t; 


(v) ITRTt W^ ^ 1^ ^ ^ ^ OTf«TR ^ 3raf«T ^ feR ^ddHH ^ PfHdT "SIRR ^ 'eRHT j 



III—■BF5 4] 


w ^ WTji : awrarm il 

" ' i ~~ ■ ' ' .. 

(Tar) 'gwTnfw’u*; 

(i) 39 ^^-l^arf^ ( 1 ) (y>^Tq^(v )^ m ^ Rra t w M ar^fa 

^ ^ ^ ^ Tifim TTOT ^ ^ w 

^ 3ieif«r ■% ^ y»iif3id ^ ^ arafti ^ ■«r ^ ^ 

^ ^ ^ ^«TPm ^ ^ 3rm^ ^ ^ ^ 1^; 

(ii) I^TRcR^ ^ ^ ^ 

(Hi) 3 r rH^ l 4 ^ i Pi^rTl ; 

(tv) ^^-311^«n^f^rqlTSR^ 

(v) ■sfl WIFW: 111 ^fl^t^PT ^[ift I 

ws«0*iui.—FI Wi^H # 'a^W’Tf "% 1^, 1^r«rw ?nfk Tsift 3rTt^, swf?!^ 

(i) 3rf^4>i(l -g^-qr ^^•% PH^tn^^K i^tiRgrt, ^-yrlH^ 

'^4r4>Hd i ^ Ti[y^ grf^ 4i ti^4i ^ 

(it) T^^Rn^tr-qR^ ^:1Mji<w< i i ^ anqR 'f 1^ ^^’qr^ 

(iii) 1^ 3Tf«TgTRt -FT WWW *btf«rtIK ^ ^ -^n ■sNf?!^RT^ 1^ 

^ 4r<*>^ll 1^'FT^I^'Flo^'irW^ WJ\ ^IT?n t; 

(iv) ^ 1^ gr^aar ^ ^gr ^ ^ -grr ^ r^ ^ ii Mf^y ^ i 4gnr g4 f ^ ^ ^ fm 

a3f«i^ ^ ^ TH FiPr^T ^n:sn; -i 

(v) -4^ ^-qr FiHPiT? gifTOf^ ^ ^ grmR ^ Pj-jKo i wqit^"qr "f# gn^-^ 

3RTO yJHwPH^h 3n«TT^"qr ^ ■3wr^ ^ ^ ■q^ ^m, Thhck m'q^ qr qftracfq; 

(vi) qWw q)t amfcr ^ ^ qr sf^r 1^ 3t?q qr -q?? ^ qft4hn qr tqgqtr 1^ ^py+jO qq, 

■ 3 ^ Pi^r«w ^ Iwr^', qr l^rqqf airqsrT ^ qMir Tnfw qjt^ qr^ ^ ^ qr qr^ qr 

yfqq^H; 

(vii) yP^f^^P<w m 3Tfw^ qjT 'f^ wq ^ yRi<!i4q; 

(viii)1^3^fqqnfiqff,— 

(qi) Hp^ Trf^ qr q>TR 3 ^. 3T4\q SFrqr sTFnrftiHqqq ^ ^ srqfq q>l qr, Iq^ "3^ 

R^<=w Iqrqr qqr qr ^ qqq?^ R^few ^ R4 n* 4 ^ ^^jrfTR; 

"(^) qi qjqr ^ arqh 1q^,^ifq!^ qr qrm ^ Wq^ ^ 313 ^ 

(q) -0341 ^ qtn ^ ^ T^, qft w^: 

qrc^ Iqfqqq 39 ^ qq-lqfqqq ( 1 ) "^ (qr) q>t qq (i)T^ qq (v)^ qqrfqfql^^ "st^t iqiftqqf q?jq qrfq^Rt 
^rq qq qqr srfqrrf^ q^ q»t qr^qt qq cfqr 3rffeiq>T^ qit i^rfSfT ^ "R^qf^rfqrcT "^qqr q^ qt qfTcft,— 

(0 "3^ qq 3nqf^ qJ^ ^qii fqq^ srrqrr q^ Fr4 qqq qnferq) 3rf^R^qq qri iRqyq "fqrqr ■!■; 

(ii) q)t yiP<i q>t qi'Otg 15 R'l q>li ^qfq ^ qlqr (Vifian qfqrsjt qrr/^qq ^mk qrr^ ^ f^rq 

^Pqq^qq 3Tqq^ ^ 3^ arfqqrr^ ^ q^gq q1^ ^ q>«R, qf^ qrt^ ■^, m ^gqqif ^ q^qiq^ 

Iqrqr qn^qr: . 

q^ qF ^3rqT 1qf4f^ qgrq qnf^'-4 ^ 1^ qnl^ ^ qq qr^ 3q^ W7 qrfqqrr^ ^ %%q 

?q a FTRH^rftq fqrqt 3q^ ^ fqqiq, q^ Rfrqr ^ PdP^d 3 tt^ qr 3TRt4f qrt fqrf^ f^ 3 ?^ 
srfqqrKt q^f R^, 1qqT sik fi qrrq ^ Rji*, Rhi qq^ qiq 3ti4M qr ■snt^ qrr '3qT ^ 3fk ^qq qi^ qfqrsin 
q>T ■^fqq^qq 3Tq^ T^, qrt4 3Ti^ qrftq q^ f^rqr qroqT: 
q<<| qF 3i^ q^ qfq ’icT qJt qi^q^, qR,-^ 

(i) qR^qrq^ qrqrqR"HTf^qfiFT't'^j't^qrTF^i^qn^ qrqrsgfq3iftii^ftiFqrT[4 qrr snTiq 

q^ t; 3fi^ I 

(ii) ^fqr4 3?fqqrr^qrtqrRqqrnsri■^jqqiqnrt'-qS^R rt 4"3^qrqrqR 3fh['3q'^q>t■^qqT-qtqf "t^Riq^ 
qF qrqrqR RiH qrqt ^ q^qi; sfk; 
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(Hi) ^ ^ ^ ^ ^ ^ ^ i I 

2 

(^) v ii Pm^ i: 

(i) 

(ii) 

(Hi) ^ ^ 3?^ ^ T^RT; 

(^) ^ ?ll fi< PT) : 

(i) 

(ii) ^ TCTRT ^ 3?5Tf^ ^ 3raf«I ^ (^f^) T^; 

(Hi) 

(iv) ^ ^ 4)tf^< l 0y 3iTftTq>?l*T ^ t (ft ^ ^ ^ 3TqfiT cR? 

PiH?R Tra*^ ^ ^ ^I^FTT; 

(v) ^ ^ -grl ^ ^ ^ 

(vi) H<iT^fa ; 

WT ITO fMpI^ 39 ^’3^-fqrf^m (2) ^ ^ (TS) ^ (i) ^ (vi) •^‘ 

TTTfepiT ci^ ^ 3?f«rOPi?! ^ ^ ^ntint ^ ct«p— 

(i) 3TT^ (3^^ 

^ P=Kr^a 1^>< f^’ii sflT ^ 1^ ^Ik 1^RT 9lUn IVjhi ■sfir^TT I 

(ii) ^ RrfRaci'^*arkhr (^nM) 
f^'^ncfT't: 

■^1^5 3^ ^ TjWt, - 

(i) <*)<HK t ^ ^ ^ t ?fl ^ ^ ^ 3flrRm "sn^ ^ ^ ^ 

3TfWT?r ^ ^ t; 

(ii) ^4) ^ ^ “(fjjsft 'JllO f^TR^ "3^ "^T^T^R sfk "SRT ^ ^ ■§■, 

(Hi) Wn ^3fj) T^ ^ ^ ^ ^ ^ ^ f | 

40. 'irftvnr m 3iftR«r3=T.— j{m iJTfsraTRl sri 39 Rit r>t ^ r^— 

(^) ^ 1^-H«^ 3TmR TR RT ^rNfrI rt Tnf^ a#Rif^m Rfl «n?ft t, rt ^ 

^s#Rf RR 1^ RRT t; RI 

(■J3) 3Tf^ra?Rt RT RRfRRl IFit 3Tmf^ STRiR ^ armR RT 3?TRTT RRT 
(R) ^ StTR^ RT RRMt RRR ^ W t; RT 

(R) ■^TFT felt 3RR RJRR 3TfR^ RT ^ ^ 3RTRR ^ RRT t; RT 

C"^) "STFr ^ fRfWT 39 ^ 3TtHR R^inRw. Tlf*Rl ^ RTeR RRRI RRR Riff t : 

IrIrRR 39 rO’ ST^^'STi ^ n«h 37fRrM'*t'i ii^T PetRii ^IT RI^RI '3IR cT^ RR^ RTR'^ l^f^sia 
“4 3TfRf^Tf^?T sik RRS? "SR^ ^ 1^I? I 

41. 'JH«< «h<^ ^ yiHw "SBr URJRlt^TR.—^R?RT mfR^Rl, RiRga 4 RTRR^ RT aiT^?! SRT fHHfcriRsJd 
IRRRTkB ^ R^— 

(i) 3Tr«ra?Rt r 44, 4^ 3Tfk^, 4 wssm. ^ddnn 41, f4R44 ^ T 4c< if g^ i sirr 

^ ^ t; 

(ii) '+)4 t:|k 1 RTt ^ 4, fkfWT 39 4 STRkr ^ RR^ 4344^ : 

RlfR^ 3Tq4 tR^Rnf^RFR 4 4^ 4 4>l4id I^Rt 44 34k^ r 4 RTR td^'ld ^ f^RT^ 
34 i 4^ 4 3Tf€raiT4, 4) f^RH 3RZT 4^81134 4 «(d(d^(4d RT STI^f, ■*TT ^ 4 r^ "4 TR 34k^ ■^T c^4^l(i 

4 ^^g?R 4cmH 4 f f434 4> i 4c< i il^ i 3 trr 4 41, 4t f i 
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46. "m ^ fndNd w^ii ^ ^ 

(1) 1%^ ^ ^ T^' :— 

(37) 

(i) ^6^ dl'i "JTO '4 ^(•q i4«j)fn fq'qK nt>X [qqi T?T '^TT^T faei^ ^ 

3P?f^«hi<i, Picri^'i ^ rti<1<g (iiOiSi ^ '3ifB<«i TFT — 

(ii) ~<% f^,— 

(^) "^TFr ^ ^ ^ (fir ^ ^ ^ i ^ ^ ^ '/z wr ^ 

arf^T^TRt ^ okITsI ^ diO® ^ 3TTFT^ ^ ^ «n; 

('^) ■STFT^'fe^ 3Tf^<7^TT^SRT^'3n(fti 3PT^ cft^T-qre ^ 1^ ij^^ 1^ 
afk fr^ ^ ^ 37^^-4* ^( Yz); 

( 37T) — 

^ ^ 3T^Kr %T^, "^rf^ ■^ ■^, ^ ^ ^ ^ 37^ «raf ^ TTwn 

46'^'3^-f^^ (i) ^17^ (i) arik (ii) ^^''^laTT-f^rHfe'qsn^TT^^^ 37mR, 

qcfnM T7 ^ 37fy«biRqT <n^ "9^ ^ cTT^'^ ^ ^ I 

( 2 ) : 

(37) T^^— 

(i) Pr^HH ^ #7 W ^ ^ 37^ TIT ^ ^ ^ ^ ^ TR 

«b4^l(l ^ ^ cTT^ ^ ^ <TRt^ ^ 1m m «7T; 

(ii) MV'4l<l^=lcf[ 57^*7 ^ %t7 : 

(^) ^ snr tik "qr ^ 'simt i ^ ^ ^ stt^h ( Vi) # ^ 

^ TTRte ^ ^ ^ 7!T^ ^ ^ T?T «7T; 

(73) 7T^ ^ ^ 1wip7 "SIN ■^‘ 'W«7cT ch*^'c(|0 -qi -gfW^ 

(37pTprf«73f) ^ 'im i; 

(■q) TSfFf ^ pRTl ^7^ 37p73?7TJT ^ 3ft ^TTcft t alk ^33 37p73J7^ 3>43Kt 3ft 37p73tf33 3^' 
377^ ^ Pr^^ 37 3^3311 clt 37p7377^ 3ft P^ 3lf3T ^ TTRpg P W 3777 ^ 3?3T7I^3T 
^ TT^ 3^ ^ 3?3T3^ ?3p P 3it 3t q:^^ I ^Ic(dT afp 37 m P 13313 3>tjTj | 7l 37 377^ 
3pTPlf3 (3pTpTf33f) ^ 337^ 3^' ^ 3ft 3W P, ^ iftnil 

(377) 3^ — 

P37^ 3ft ^ 373f3 ^ 3^ ^ P7373/3P( 3ft^ 3?^ 337 3|t7 37^ 33t’^ 773TJT3T PPr33 

46 ^33-f3pT33 (2) ^ 7^ (37) 3ft 33 (i) 3|t7 (ii) ^ PR^TTf P W-pPlf^ 3273 33^37 
37f3I3 3^' 37 3T -=b43lR^T 3^ 773T3 334 3ft 37 ^ ^mpfr ; 

3^ 3ft^ 37f337Tp 37 37p37p 33 7737 3ft33 pT3f? 3^ 377 ^3373 3T3T 3774 377 ^37377 3^‘ ^ ^ cT37 3? 
^ 373 3ft 3^ 37737 "t t37 3F t^TTTt 37^ p73t33, 3777377, "^PT 37 ^737773 P 3^ c3I7 "t: 

3^ 3F aftr I37 Pici^i 3ft 373PT 3t773 3f3 3>)^ 37f3377p 37 3>4'4l7l, 3733t 37f33f^37 3ft 37753737 3773 

qiK’Jl 4qiRl<^3 "^t 3737 ■§■ 3t 37734 4qiRl<^Rl 3ft 37p73 P 3^ 3ft^ 3ft33 Rt^h? 337 7733 3^ 13737 

■373571 

47 . 3ft^ Pn 5 % «rP -p 37f33777t 37 +43lO 3ft "T^ 3ft33 P73f? 34 P 773t 3Tpr374 37^tP73f 3^7 

^737 ^[777 pR 35 3T9pT^ "345 347 37f3373t, 3 I 3 +1^ 3ft "TT^t l3^dt 3ft '^TJyft 3ft "37374 | 

48. Picri'qn 37^1^7 34 t "TT^sT^S^ fc*q<4 "33 PlTeHT^f.—( 1) "77^ 377p73>(7t, ^uR<l 37p74p73 "+74 "7733, 3?" pT^^t 3 

77^ 137 337 37f333p 37 374374 3ft 3Tt33 P73fe 34 3^7 ^ 3P:^#33f 37t 3^ 44 ■f3c733 ^ %I7 "37 377 373f3 ^ P75 f3773 

3F P7eP=33l4p7 37, #3 377 3pT7Tp(3l3737^7Tl77n 3^7 3f3^W3nPl37T41774 37^37 PtPtP^cI 37737 tcit '^3ftf3TT4?7'qTp3 
3^‘ I3737 ^3713571477377 3373 37f33777t "37 3743771 3ft 44 ^433 pT^f?" 34 377 MRf373 3774 37^ 37t: I 
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(2) a(T^«TWfeTTirmi, 

^ ^ 3Wf^ TH ’Snf^RiTft ^ ^ "^f ■*TFft I 

49, 3^41W W SlfiroiT.—(1) 3!Tf*^<M(l “^IT <?)4qi0 "5^ (qp^^inT 34^t^ HiRd tV>til 311^ ^ 1q<>4il 311^ 

^ ^ ^ 45 'M ^ grerfir 50 3 T#t 'snfa^ ^ ^ i 

(2) 3rftgT inffeR# 3R[fwra: 3n^ 4f?t TTTp?f ^ WqiRT ^ ^ ^ UU^i-m ^ 

TTI% ! 

50, arftw ' v n l^» tf^ . — THH^riRad ^ ^ 

(i) ^ 3 T«ZW WT 3 nf 5 r^ i; sfk ' 

(ii) 3T«ifl, ■3T?f ^ 3 rt arfsran^ 11 

51, 31^ ^ 3?^^.—31^ "4 PfnrcrlRsW 3^^3Tf ^ WT ‘SflT^, :— 

(i) . -4' ^ 1^ 3^ ■OTHhi^TmT ^ sfk 3 ^ 

(ii) ^rTf^j ^ 3idf^id #ft n>i44ii 3fRi^ %qi t afk "q^ srq^ srn '4 ^ #ft; 

(iii) ^ 3gcf|T? ffi(fHf^ 

(iv) I 

3?«qm^5 
^ aftr IT# 

52, 3liTl^^T ^f»t,—^ iqpi44 # # 3T«ft^ ^cTT 3?!^ 3TftTq5R^ ^ '4)4'4l<i 

^ # w’l #t 31^ 3R^ iim # 3if^m +i4My:‘#t ^ “qm # ^twct ^ ^sn^ i 

53, #IR 3#^ IT# ♦IMM '?lf*t,—"fqvSft 3lf^4>[fl TJl ^ -Hnw ^ ^ 3?^ ^ 

MHM '411^41 : 

^ ■qf^ ^ 3Tf^^ -qr qi4xii^, Ifqr qit #qT # 1^ ^ t # srfqqnft^ 4>44 k1 # ^ 3 ^ 

qq^ qjt # TR?7T 1^ ^sni^4 : 

3flT Iqr TTlq qrt^ qr qj4^ qft # ■# ^n# i^ # 3ftT di<l^ # ^hi^i 

^ •sm^ fqRiq^ Tfg ^ 11 

54 , ^< 1 4^nR. —# 4dH<^fa > "3^ 4^44H #lT;4y TTgrq qR #qT qft3n4q> 3Tqfq ^ qr 

qr# ^ srqrf^ qMqn qit, ^himh qft qi rtr^ it: 

qr^ q^ 3irqq» i O qi ^>4^ 1^ qiH # ym f^ro^f ?qf 3Tmr#, ^ qRhg cq^r 1^ 44H>^fo 

I ' 

3T8Z?rq^ 

aftr q i fflftft ^ wm 

55, ^p5# # TOiT,—FT f^Tfqqqf # ^*qf # 3rMhr, ^ srter^ q? qft # 

1^ qnr #n, 3Tqf?^ ^— 

(q>) ^45^ 

(”^) 1^#qTfqq>R^^^^ 

(q) qft 
(q) smrqKqTg^ 

(T) 1^ 3TI4»R^<ip ^ 

(q) 31^ ^ 

(^) fqg«q arqqjm 

56, # f^ ^Vl'^ Ulf^lO,—#5i4 3nfqqnfi q? FT "3^# IRT 3nfq^ 3rq 'qifqqJTTt 

■ferfqqq 55 qqifqfqf^ 3 R»r q>t qJt i 
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57. 

^ '4’ ^ ■^' ^ t, ^ "^N? ^ ^ afTWPTRw sT^ftiRT Tit ws^ inf^T^wO f^ife?T 3n^ Srt 1%^ 

TRTR ^c^cD ^ ’1IH'^J[ ^ I 

(2) ^■SFTn TWRSPrfMiRlO ■qr *b4-qi0 '5?R ^ ■^’ STT^ 

^5^ wn ^ TR TR an : 

*>’'1^ '^rnH<w{) "nr ^ ^ tft ^F ^ Ski y<OTIC1*l ^ fVm 

SRI ^RRcT c|iwrc|<t) 

58. "^inRT 3TI% "RT ^iT —<i»l^ '5if*if<t>i0 "nT «T>4'qi(l «fi "'R cT^ fqt'«& 

■sn^WT ■^'5^ 37^^ 'Jii<t ‘(*11 wn nr \*j<il nr '^tri 3Tn3?TT '»nsi ^<^dt nr "*3^ ^'iw an i 

59. P)M«HI*flH 3lll|4»l/l TETT «b4«l»(l ^ ^ m 4>4Tj l' ^ ^ ^ ^ 

^ ^ # R^i'^hivIh 11 

60. —(1) ^ "4* ntTcTf^^rnf 12 /^fft 3TRilTR^ 

^ ^'Jhdl ^ j 

^ wr 1^’ ^ 1^ ^ s{fmi ^ # •sit t: 

W sfir 'f^ ^ ^a? 37^^7F?T <=0^ R'tl sfk <n^q«l "spt ORi 'JjI-si ‘Sfri^TT '^Sfr3{^^r^fcT 

s5? 1^ ^ ^ I 

( 2) f^RTt 37f^H«M<| m ^4'qi<) ^ <3tl*hi 4'^l ^ nam T7RT "an "3^^ RTR "9^ R'l 

^ RRTfTTf^ 3TT«fR ^ I 

(3) (^) feft aTfirrt ^-ferfr ^4f3R^^^^ 

371^ 'nr h 1^ ^"Is "sinplti 

) f^Rft «h4'»=(i0 ^ '4" I^'hI 4 3R^ gKi Tf^ sii'^lV'i'fr ^ ■'jyt n^fr^ 4ni t7 

4)*714 ^ ^<i5^ 4 Hr<'=iioa "sn ««bdi ^1 nF 4lHi(i i^f3nR-62 4 4?14f^ "nT^ 44n4 3>t 

44tt34 -% aiFctR^ ^i 

(4) 31l<=brw=K 1 ^,•JR-IMh^H (3) ^^ 3T#T W 'SH<^Tm ^14aiTn §<d1, f^lPr^lH 64 

^ 3t44i t44^ STT^rfRRFT t^fWT 65 ^ 3744 t -SRipT ^ Wm 66 ^ 3T^ •^ i* 1wq 3R37 -g^ 

^ ^ai 4^ 3^ ^ 'sn ^ «hdl ^ l 

61. ■f^^tmftpsFTT —(1) 37fR^rT4 m ^i4^T4 "55^ nr "4^ 11 1^ 1^ 1^ 1%RT^ 4 4nf4^ 

^ •gr? 4tnT: 

■gr^ 4^ "gT "gr 4qi "4 ■^nR?’ nel^ ■'jt 4t4 4 f^4gif4^iR "g^ 4^ "STroTit i 

(2) 344^^4 gr gi4gr4 14>4t 4t mh*i 3Tg4 iri 3Tf^ fq4'=iifV«hK 4 4 ^ ^ ggigR 4g ggt 

fg^grfgggr gn gig #tt i 

(3) tg^grfgggr^^ g7'g^gT^34w4gTgT4gi4^^37gfg^%R-^gfeTf^gT^ggi^44[T t 

(4) 31 R^hi, 1989 ggr4gf4<T 180 srgfg 9^%g 1g4gTfggiR 34 t i gigg4, 1990 4 240 % 4 

3Hfgg7 -3^ ^^grfggjR 4f4(T "sn 11 

(5) Ri41 344'^id gr eh4g[(i ski 144gTf4^iR ^ Rig, 37i4gg3 ?t ciid<a 4 RRTh^ci 94 '*iig‘il fgggjt 

44t 3 t4Rrt t I 

(6) g?‘ 3 tt 49^ f9nFi4 gg-fggg (5) "git 37^371 gg ■RRign lel elai't' 3f4 Rh41 girgn ^ «Kiig iggr 5«bK [^*11 gr 

■RgRfT t: 

gr^ -gR g44gJT4 'nF rni^ i\ t 3T4w4gg •g# art 4t 37g4 'f44gg3RR 374 ^ g4 F3 i 

y^i’ii I 

62. 4ti7T4^^^ 34T37f4f^4h7T4^^?^.—(O 3R4gr 37fggn4 -gr 94-447 t 4 gi ^g t ^c^H ^ 

sTfrm 4 fgfg^RTT •gsF git 4 fg^gf 4 gr^gr g4 g4 •sRg4 ^ ^ gam ^ 4 ^ t 

(2) (gr) Fgi^g44gT^gr4gr'^^fegRT^1^5/2 4ag4aR43g?T^^i§rT44gi4FRggTinTT45T4 
gF 3TT g4 f4TT4 gF fi^*w ■fgrgr ggr ■!■ gft «dK[d •gr fgfgjRn 4 ^nr 1 
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(«) ^h i 6 a u ftw ii dN lT »»N€ ^ i^^ ^ Tm -'^^ w 

^ 3^ff ?ra» ilM*'*!RT 4 
4f^^i<i ft>*iT <^m*iii . V 

^ ^ TIFH W t, ^ ^ ^ ^ ^ ^ ^ W ^ ^ lIRFft 

^<N<^ ^ 3rf|w>?Fi 101^ ^ sparih l^m" awfti ^ ^ <M8Kg^ m 

^ l^rf^ (HMfaRaid ^ ^ aCTlH ^ ^ ^ ^TfiBT ^ ^ t, 

aT«il<i;:— 

(1) grfferw^^ »4-q i (i , ^4M1 •qr fafawt ^ gwfir^-q^^^ ^ ^ 

^ ^ arfiw^ "^n %it ^ ^ ^ -at T7^ ^ ^ ^ ^ iqpT ^ •^f 

«r^ •^f^3=ft 3?^ ^ ^ i 

(ii) ^ ^ 3i«m ^ •s^ T?hH ^ ^ Httei ^ wHJiimft* ssm^ 

(iii) ^ ^ Hl'^dlUl'kl f^PhWI IKT I^PhrHl IPIH-^ 3R^ ^ifl ^ 

r^r+^Hi ^ # ■90 Wft tl 

(iv) ^^^ an^^ >j|fi)4> ' i( t ^ >»4 ^k1 

^ H i «-ttflNM f 4(^ i ^ wn-TT? 1^ 1^ i ftr 3W ^ f^tm 

4i4e(j)«<U| ;—^ tSfPm ^ inlw^T ^ 

l. “l 1987” <1^^^ 4>4 ^i 0 # ^ITf^Tgif^^f^20frl^^^^f ^4) ^ l 

^ ^ ^ I ^ 1801^ ^'?T^ ^ ■3(1# f I 

Z I 1987'^18 3(^^,2005 20 

^ t^f^Tcw ^ ^ “qi^ #^11 

3. 19 3(q^, 2005^^ 3 ( R l 4n< i g(q4'jgl'#5(T##^3(ftiy^ 18^#3T^^(#TTg^^^# 

ur^'«jpf ^ 301^ qJt #qrfl q>t qfl qn-qm #ni sflT^ # #Tpf 

^+(4 Parf^«^ ^Ejq^Tf# i^Ri Ki# 1^?fif;TOT iwi'q-qr? # iRg?i 1^ ^ # tk^ ^ ^ ^r## i 

4. 19 3f(q^, 2005 ^ 3(f^(qJT(l^^R#^# 24^'^^%qt,^ 3(fsRRR 90 1^■# 

3i«2T#q i|^ yr^«h ''5>f # 1^ 30 ^ 4#ll<wr ^qrO ^ "qi^ #qT i 

63, 3?wwm^^.—(1) arf^r^ ^ ^ tt# ■# -^n?# 3?(# qm 

q # 3?^ ^ ■3ra 4^4^ 3i^f^ lit «ziH 33t(sT| nipERjrft ^ ^ ■’^(#r^ti "q# Tim "^iraT 

(2) 3(r«(4) l <t ^ ^^^ 4 # efH;^ ^ ai qfq fa # # 901^ '^T Z^ iP ^^(TO 

3T^f^ # #nq 3601qq ^ 3imqr q#f "##? 

'q^ aiiq gn r^ q? qRl^rd^T '^, aim, # 3 T j# < H ^ aiftiqurl -qr ^ 720 1^ q?t siqpq qqr 

•3TOi«Trrq qR 'Hoficij : 

qr^ -q? aftr 1^ aifiwR') ^ 4>4^)<) qJt -gp# #q# ts^ 'qm# ^ ^ ^ arm a^ 720 aif^ 

aRTrqR'q q»T ^ aft^ ■qW, ^4(i ai^q^qq ^((jqq, t^f<s(<i ^pq ^ ^^ 3 # l^rq l^^®i qiK^ qi^qr 1 

(3) WT fq firt q qqf ^ armr aqi # m t •a^ l^m, ai fi r^ d qr 4 > t N(I qit ai^ 1^ z^ 

9a6R q)t ^<^<ii # ^(1*1 'qi "aq# aq^t aroiqi^ h'^ qq ^^01 ^ i 
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(4) 3Rn«ifr»r ^ arafir ^ ^ ^ alk ^ mR ^ ^ araf^ a>t wtt 

^ ^ WT ^ ^ w t % mm^ ^ iNrtt tit I^ 3fi ^ 

a?wpiar ^ ^ % atPwrft ^ ^ ^ ^ ^ 1^ ^ awt^ ^ WTi 

64. 'Whr wwftw ^ 

4f 15F^ arf^^ Tn ^ ^ w ^ ^ aPT iwhRf 1^ 

ftoff ^ 375?TR BRT ftp»v^4 in^, f?r^ a4W»ft*14J ^ iwr 1ii^ ^ ^ ^ ^ ^RJ?fr 11 

65. '51^%1) 11^ ^ ^ m ^ W ^ 3|«lpsr ^ i ^RTS^ 

arn ^ a 31^ ^ ^ a»t Wet^ a?qqT irrf^ ^<j i nftm aifqgp!^ ^ ?r»Mt 

^ ^ ^ araffei ^ ^ 12 Tira ^ arfMr ^ ^1 

^ ^ ^ 11^ ^ 'jfH^^n '44f+ aig^ ^ ^ '4<ft4*l4 NRhrHI "gRT “^fTlt IWl^-TST ^Tr4=T 4 

(3) 3J^ Hfedf arffeiarrtt ^ *4^1^ ^ ap?f%r ^ 4i7H T^gr “gR 4t 1^ ^ tt^ t, 

f^H^nai 1^'«R aflr ■?ml ^ 3?«?4h RIR ^ 2Rf^Rf)?R awfti ^ anaiifrH :— 

(^) <^4^ 4^*t) "itF®! ^ ^ 

(^) HT '^4-51(1 gRT 1%rf^ ^ 4<w+4t^ U8h^4r^ ■mG?M *IW4? ^ g^'4) 3^ 

af^l9,H 1^ "If^ ar^ grRj fq<A<9i ^^Hll 

66. f^rgw arroiTr.—(1) ^a?ftiarT^1^Rs^TTmgtam#4tRiTO^^t,f^^^#fRaR^TTc^^ 

3I^^^Itr 15 awf^^l^ftgcg 3i«!<*ivi 1%*Tr ^ h^rtt’^, ^ ^rt 15 ^ 

•qi ^ a>t gRhsr ^ w iqm 

(2) 15 araf^?^^1%^-5^arftRFift-mqRNid'qjtT|^qT'3fT4T^^'»j4^T^45B^^^ 

^4jil ^ qJT 'H<\Tf tqjqr '»ir‘<<ti; 

(3) tq^ aiq^R! qj^ tqj4t 3?^ ■qqjR q>t TTW "^Fq! ^ 

(4) 1^ amn?!q^aifqqiRt qiqi^Mt ^ 1%# aFT^^-gn^41qq4^R^* M i 4 ii ^q i; 

(5) qf^ Wi^ 3iqfq ^ 4|qT arqq^RTqqRiRTO qiff%qT qtRiT ^ ^ %ft qjt ■Ewra ■RHi 

qnqjTTi 

67. ^ qqqqw gNr,—arfqqq^ qr qj^qrd qJt ^ qr qr <fHql 4’+ q>t ^ '4 q tif 4 q^ q^qjt ^r<<iqi‘ 
^qqqq ^ qr^^ft ; 

qq^qfq arf^RfJT^ qr eh4T)Kl q4 ^qjebM ^ yfctPifMalf «♦>) 4^ 

qR^qR3TfiRq4qTqq ^q i4q4a^'^^'qqq1 ^^ 6i •^aq- fiirHqH (4) ^ 33^4H < f qd fqvlqirqavK ^ ‘ <41 ^ qft 

ftqfq4’4q'^: 

qr^ qF a^k qfgi q»r^ q)4qiU<^4 q4 ■4qi ^ 1q^ qt q^i ^4 ski rqv\mfqq>K ^<<9 q4 arqfq 
^l^lqfqqqei ^aq-fqtqqq (4) ^3T«q#T MR«rir«*yqT^qq5Rq4Ti%4qtWt: 

q^ q^ qt qr4qT4 ^ Rqq 4’ q^f % ^ qj^Rq^^q aqqit 4qT< qR^t qf f, q4 ^ 

■fq^qrfqqiR q>t arqfq ^ 4qq 3^4 q4 1 

68 . ^fqr qit ohl awftr qqr ^qr,—arfqqji^ qr «t>4qi0 q)! aiqqt ^’mfl ^ wr qr qr 

^r<<dqi 4^ qrc qt qf f q? 4qr qrt arq^ qq q4 q4 ■^fqqr ^qr ^ q4 qr 4 'mi ^ ^ 4lqq qq4 4qqf 1^ qr 

! 

69. q»r a^T TfTRTqf gtqT.—(1) 3i14qq4 qi q)4qi0 fqR % arqqr qrnfqR 4f4qi qqi^ atqr q^qRi; 
^ q^ qjT^fw 4 q^ qq qi^Ri “i^qT 1 
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51^ ch ■’jyf ^ Rli< 3TT^ ^TRT ^ Tlf^ ^ ■’7151 ^tni : 

^ 3flT .3Tr«I^ ^ TR«I ■3WT "3^ SR11^ 3ff^ ^ 3(n«ITft?T ^ : 

"^IF ’Tt feft ^4'qKl ^ ^ ^’«r 4f ^ wn ^ ^ 3j4Wf ^ %I^ ^WllwfiT S^^IcKTcTT, 

^^ifH^pTf, rwm ■qr ^ ^ VMiPm ^ 12 RR? ^ T?kF ^ ^ (100 •Jifiim), T^mi ^ cmi ^ ^ 

win^ ^ ^ #n I 

73. 3TftT^.—(1) 3R^aflfq^^^?4^a7^fTg^^W7 3T5?j:4t-3 4*f^^3r9J^-^ 

arf^ram ^ '4t«pni alk "^Tfs 3rf*7^ ^ wh ^‘ ♦ Tit ^ ^ P-i^f^w 3nf«i^ ^ %5: 

I 

(2) ®hH 'Slf^ohlO ®h4'qi0 ^ i<«h 3PI'ii Piql« T^TH 'S'^'^Rin ■^<hl ^ "3^ "f^lT^ cR (RF 

ST^SIRT ^ ■antRTT ■SR 35F % ^ ^ ^ W^IR ^PRn % ^ 4f t I 

(3) 4t 4’-qi ^Fj 4^ ^ aqtf^ 4*^ ftftT ^ ^ f^ ?R 35F 37pTcT ■=# 

Pnqi tiob^I Pii'w4 4411^41 Rqiqn Pm4q) ^ 3344 I 

74. f^HM<un<4Hi.—(1)'Si?4q?3if4qn4'qr^qi4^^4qr^%4t 

11 

(2) ^ P=(PH^4F43f?Tf^1^RRr^^^4[T^-IV^^-V^3T4tTl5!^^l43fftl^34t4qr^ 
bUM^r^n T^4i iJi4\'*> ^<=b 4 "wnFifRi ^ T^v^ 'qiqt 3\qT i 

75. 3if^«((l ^ ^ 4^134 ^ 4 ^qir,—344^^4 ^ ^ 4m 44 fR44‘ aik 

?fflT 4" al^ 44^ 3Rft7 4 Prm, afp^r 4^3^ 4t 4 ^ "^1441^14 44 3i54f4t mr '^r4 : 

qpg f44t arTw^ m m4m4 4[ 4'3Ri4t 4m 144t arq 4n33 4t mff 4 ^ ^744 : 

qr^ ^ afk t4 tit 4^ ^ SRI 3iT4f^ 44q m4br ^ 4t f44t 3TfqmT4 m m4m4 4t 4m ^ 4 4 

^i^m^rpj^q44m i 

76. ftrPnmfmrmraNRrT.--3T«i«iT-^m-wi^^44 mmrTF4ni4f^i^RRlf43 tr 44t 

m fmmfmT m4 4 siR^qm ^tti4 I' 

77. 'Pinrr 34 t wi^f^iif.—(i) amf^ t^rfqq4 4 trwi4 3R4m fm, ftrf^, 3q~fW m 144 mm 

3T*7m irm^ mr 4tf 3q9fq "4 '53 14474 4 aTR^'444'4m"’j^3i^4,3llT'3q a?1^mi1t4 aftr m4qiP<4'm c!nj^4, P'liP^a 
14m "mm ^ i 

(2) 4414^444fi^ 4^'5tmRlmf433qq443?43l4^m^ an44m41’T^mrtm^^1q^R443qq4 
4 af <1*1(114q "qq'm '41 "q^ *q4 'mR4 i 

37^^ 1 

[f44RT5(4)(ii)4^] 

4m%m mf^f^ 41 4quii 

4,4/4Hd)/c^HKl.■gq/m4/34.14m5mT4mmmmi/qR4f: 

(i) 4fqm%q/1q37/fqqmtl 

(ii) 41qm%q ^afl^ 4t 4q^ 4fmf qlq m q(411 

(iii) 4^ oqPw 4 <jti4 qfq m q<4 4 4141 <5<1 fqqi? 14m 4 i "^4 4414^ qR aqqR qr ♦P'^ 41 mR i 

^ mjjT 14 r 4 14r aT4mT "^T^Fq 4 I 

STTOTT 

2. 4 TiRfqmi 4 yRi^ii ■qRcn 14 3q^mT 4q«n "^414 41^ 4 'mi^Rfi \ 14 4414^^ 4 q^m^ 4qm 4 q^ 
qiR "m^ 41 q?TT 4 4 '4m 4 qq^q 4 l<m, qiql i 
qifhsr: 
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NonncAnoN 
Kapurtfaala, 4th OcUto, 2010 

No. HO: HRD/2010/2852.—Punjab Gnunin Bank (Officers and Employees) Service Regulations, 2010.— 

CHAFTER-I 

PREUMINARY 

1. Short title, commencement and application.—(1) These regulations may be called the Punjab Gramin Bank 
(Officers and Employees) Sbvice Regulations, 2010. 

(2) They shall come into force on the date oftheirpublicaticHi in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank ; 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Boa. ’ to,— 

(a) a person employed temporarily on daily wagps or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—(1) In these regulations, unless die context otherwise requires,— 

(a) “Act” means die Regional Rural Banl^ Act, 1976 (21 of 1 976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Punj ab Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the bran^ of die Bank; 

(f) “Calendar Year” means the period commencing from the 1st day of January of the year and ending with the 
31 st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the Genoul Manager, in respect of 
employee: 

Provided that if diere is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(t) service as a probationer, 

(ii) period during which an officer or employee is on j oining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

0) “Employee” means an employee of the Bank as classifred under clauses (b) Mid (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lentto other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brofriers and sistM^ of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
Increments and any part of the emoluments which m^ specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the Punjab National Bank^ 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 
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(a) 


(hwip‘A’-Offiwr 
Junior Management 

(0 Scale I (Assistant Kfonager) J 

Middle Maragement 

(ii) Scale n (Manager) 4 

(iii) Scale UI (Senior Muui^er) 

Senior MffliagenKnt 

(iv) Scale IV (Oiief Manager) 

(v) Scale V (Assistant Goieral Mamies) 



Explanation : Fot die ptuposes of these ngiij^ Diahmui nuiy designate the officer, as Branch 

Manager, Regional Manager or General Nfona^ldqjending on the^work or iiaictions assigned and the scale. 
of the officer, 

(b) Group ‘B’—Office Assistants (Multipurpope)/ 

(c) Group‘C’—Office Attendants(Muhiputp^i 

(2) Nothing in this regulation shall be cimstnied j^iiiquhring ^ Bank to have id a^ all the cadres or 
categories of the officers or employees serving the Bmk. " 


4. Casual employees.—Notwithstanding anydiii^ tbdie contrary contained in these regulations, the Chahman 

may, subject to such general or special instructkmaas m^ be lsaM by ^ ^uud fnmi t^ in consultation with 

the Sponsor Bank appoint person(s) in Group C on casual bisiifor a pwiod not wcoeding 90 days in a year to meet wiy 
exigency. j t 

5. Appointment of AeoffieeraBdea^>kqrerind4 p|Bk*sserv4ce.>-(l) The Cluitoanstollbedie Appointing 
Authority in respect of officer and the General Manager shap ^ die Appoiming Authority in respect of empktyee: 

Provided that if there is no incumbent to the post bf^neral Mmiager, the Chairman shall be the Appointing 
Authority in respect of employee also, 

(2) Save as provided in regutetion4, all appQinti]lje|t|( in the &mk shall be made in accordance the rules 
made by the Central Government in terms of Section 29 of dife Act. 

(3) Every officer or employee on his first {q>potntni^mi the service of the Bmik, shall'be required to produce a 
certificate of fitness by the medical authority as may be ^peoifilM by die Bwdc. 


(4) (0 IMsipulificmion.—No officer or employetl,-^ 

(a) who has entered into or contracted attylrii^e wtdi a permn having a spouse living, or 

(b) who, having a spouse living, have enterit^ hito or contnuded a tmnriage with any person, 

shall be eligible for ^pointment to die said post: 1 ; ■ 

Providedthat the Appointing Authority may, if sati^ildthat such marriage is permiraible under the per^al law 
applicable to such person ard die odwparty to die mariagfe irtithat thw ai* other grtMinds for so domg, ex«npt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointmitni m tte service of the Bank diall fiunlsh a declaration about 
his maritai ^us as per Schedule*!. 'j 

6. Scale of Pay and Allowamxs. —^The scale b|^ p|^, allowmices mul increments of an officer or employee 
appointed to a post in any of die Groups referred to in regifiumn 3, shall be such as m^ be determined by die Central 
Government from time to time, under sub-swtion( 1) of Sect^wi 17 of the Act. 

7. Commeiiceiitent of servke.--Service of apersioi|ippoimed in dteBaide shall commence on the working day 

on which he reporte for duty on a post in acemdanoe widi die ttnus aid eimditknis^^^^o^^ offer of tqipoimmentmade to him: 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—< 1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group ‘A’ or from Group ‘C’ to Group 
‘B’, he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(I) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(0 three months, in the case of confirmed olficer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the Bank 
as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement—(1) An officer or employee shall retire on completion of 60 years of age; 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier; 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof; 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three montlis. 

(2) Where the Board decides that the order passed by the Chairman is not justified,.the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 
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18. Liability to abide by the regulations and orders.—Every officer or employee shall confonn to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy.—^Every officer or «nployee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in ScheduIe-II. 

20. Obligation to Promote the Bank’s interest. —Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc. —(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business. —^No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commissi-^n agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative society 
for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or of a 
literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any corresponding 
law for the time being in force. 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.—(1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
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shall be absent himself in case of sickness or accident wSlhdiit submitting a (M'oper medical certificate fix>m a m^cal 
practitioner acceptable to the Bank. 

(2) An officer or employee, who ^sents himself ^m duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowance for the period of sujch absence or overstay, smd shall be liable to such discipUnaiy 
measure as the Conq>etent Authority may impose : 

Provided that die Competent Authority may, if he is satisfied that die officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, cbndpne such absence or overstay aad direct that such absence 
or overstay be regularized by acfanissibte leave. j 

24. Absence from station.—No officer or employee shall remain absent himself fixmi his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-ch^iige oftheBranch, die Regional Manager or General Manager. 

(2) In odier cases, the Branch Man^er/Offi^ In-chatge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his bdi^flb accept any gift from a constituent of the Bank or fr^ any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or takmgi^f dowry, 

or 

(b) demand directly or indirectly from the p4re||its or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

■ \ ■. t 

Explanation : For the purposes of this regulation, dowry hgs die same meaning as assigned in the Dowry Prohibition Act, 
1961 (28of 1961). 

26. Speculation in stocks^ shares, etc.^—An off^ br employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description: 

Provided that nothing in diis regulation shall be de^nied to prohibit an officer or employee from making a bona fide 
investment of his own fund in siteh maimer as hemay wisjfi.' 

Explanation : For the purposes of this regulation, freqju^ purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be dMiped to be speculation, 

27. Restrictions on lending, bmj^wings and iinVestments.—(1) No officer or employee shall, in his individual 

capacity,— ^ . 

(0 borrow or permit any member of his &mily ^ itorrow or otherwise place himself or a member of his family 
under a pecuniary obligatiim to a brokw or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, comp^ or institution whether incorporated or not, having dealings 
with the Bank; 

(iO buy or sell stocks, shares or securities of description without funds to meet the full cost in the case of a 
purchase of scrips or deliveiy in the case of a sale; 

(iii) incur a debt at a race meeting; ; ^ 

(iv) lend money in private c^>acity to a const^i^ of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Gbyemment paper or any other securities; and 

'' -I 'j,'”:'. 

(v) guarantee in private capacity the pecuniar)! (p^igations of another person or agree to indemnify in such 
capacity another person from loss exc^ wlfr) fie previous permission of the Competent Authority : 

Provided that an officer or employee may give toi)' of iiccept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit abcbwit with a bona fide tradesman or make an advmice of pay to 
his private employee: 

Provided further that an officer or employee mayljobtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by andthieT member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall man^e his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall frfrnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31st December apdf shall indicate in the statement the steps he is taking to rectify 
his position. 





28 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

(1) if his total liabilities, exclusive of those, which are iiilly secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it spears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a &lse statement under diis regulation or who ^Is to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable fqr dismissal. 

~' 28. Movable, immovable and valuable property.—(I) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his toily; 

(b) shares, debentures^ and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of die commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, tf so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may jiermft an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. Officer or employee arrested for debt or on a cfiibbial chaise.—(1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of ai^iprocess of law for the time being in fprce, may, if so directed 
by the Competent Authority, be treated as ^ing or having bdim under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such {period as the Competent Authority may direct: 

Provided that in respect of die period in regard to w^i<^ he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

Q) Any payment made to an officer or employee uhdo' sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to ^ ciiltuirtetances of the case and in the li^t of the decision as to - 
whether such period is to be accounted for as a period of du^ or leave; 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(0 is treated as on duty during such period; and . 

(iO is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to di^isM or to ai^ofthe other penalties referred to in regulation 

39 if he is committed to prison for debt Or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moi^ turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect ofthe 
Competent Audiority shall be conclusive a^d binding on the officer or employee; 

(b) such dismissal or other penalty may be in^sed as from the date of his committal to prison or conviction 
and nothing in regulidion 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismisseditt pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is actpiitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his havingjbd^ detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and fof tllB purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise th^ under circumstances 
beyond his control. 

31 . Prohibition against participation in politics amdeontesting elections.—No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associatiohs^strikes, etc. ^ 1) No officer, a^o is not a workman widiin 
the meaning ofthe Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or offh^e bearer of, or be ofoefwise directly or indirectly associated 
witii any trade union of the employees of the Bank who are workmen Within foe meaning of foe Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violet, unseemly or indecent 
demonstration in connection with any maUlBr^pertaining to his conditions of service or the conditions of 
service of any other employees of foe Ba^t. 

(2) In relation to an employee who officiates in a $ral^ or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such en^loyee officiates m such higher grade or post. 

(3) No mployee shall join or ctmtinue to be a meSn^r of an association, the objects or activities of which are 
prejudicial to foe interest of sovereignty and integrity of Ihijli|, foe seemity of foe State, friendly relations with foreign 
States, public order, defrimation or incitement to offense. 

33. Give evidence.—(1) No officer or eiiq)loyee sbaHl, |^cq>t wifofoeinevious ai^)roval ofthe Competent Authority, 
give evidence in connection wifo any enquiry conducted byjaity person, committee or authority. 

(2) Where any approval has been accorded under sdl>i^gulation (1), no officer or employee living such evidence 
shall criticize foe policy or any action of foe Government of or State Government or foe Bank. 
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34. Function in honour of officer or employee.~(l) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—^No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—^No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment—No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Oflicers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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^) Major Penaltier; 

(0 save ^ provided in kem (v)of cknise (a) ofsipilH<pgulatioii(l) of regutation 39, reduction to a lower stage 
in time scale of pay for a specified period wi^ fMo’ directions as to wbetfa^ or not the officer shall earn 
increments of pay during the period of s^cb jvduction and whether on expiry of such period the 
reduction shall or ^all not have die effect ^f pios^ioning the future increments of his 

GO reduction to a lower grade or post; 

(iu) compulsory retirement; 

(iv) removal in>m service vriiich shall not be a d^qfUftlification for future 

(v) dismissal which shall ordmarily be a disquatifiipiticm for futine employment 
Explanation : For the purposes of this regulation,—the folloirihg shall not amount to be a penalty, namely,— 

(!) withholding of one or more increments of an o^cir <m account of his &ilure to pass a departmental test or 
examination in accordance with die terms of ^ijfohdment to the post which he holds; 

00 stoppage of inCTement(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bai^ 

Ou) not giving an officiating assignment or ium>ixxNiiptjSxi of an office to a higtwr grade of post fcr which he may 
be eligible for consideration but for whidi he t^jfoimd unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an offick for reasons like completion of certain requirement for 
promotion or pendency of disciplinary prOceed^gp; 

(v) reversion to a lower grade or post of an officer dffiriating in a higher grade or post, oivthe ground that he is 
considered, after trial, to be unsuitable for suclij l^er grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officar: appointed on probation to another grade or post during 
or at the end of toe period of probation, in accojjdliice with toe terms of his ^pointment or rules, or orders 
governing such probation; ^ 

(vii) reversion of an officer on deputation to his parehtdrganization; 

(viii) termination of service of m officer,— \ 

(a) appointed in a temporaiy capacity otoerwisf toan under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier m accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, ta ^ordance with the terms of such contract or agreement; 
and 


(c) as part of retrenchment: 

Provided that no minor penalties as specified in items! (i) to (v) of clause (a) of sub>regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the office^ is given a notice in writing,— . ^ 

(i) informing him of toe grounds on which it is prop(^ to impose the said penalties; 

(ii) giving him a reasonable opportunity for makinga i^tement of defence in writing within a period of IS days 

from toe date of receipt of notice, and statement pf defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard: I 

Provided further that no order in imposing any of tlK^nnl|or penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry hekllso that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided fiirtoer that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if inroyed, too ENnk does not intend to, impose toe punishment of removal' 
or dismissal; and T 

(iO the Bank has issued a show cause notice to ftte offij^ advising him of toe misconduct and the punishment for 
which he may be liable for such misconduct; ai^ 

(iii) the officer makes a voluntary admission of his in his reply to the aforesaid show cause notice; 
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2. Empk^ees: 

(a) Minor Penalties: 

(0 censure; 

(ii) recordii^ of adverse remarks against him; 

(iii) withholding of increments for a pmod not exceeding six mondis; 

(b) Major Penalties: 

(i) fine; 

(ii) withhedding of incFement(s) for a period exceedii^ 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualifreation for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Audiority and no such order shall be passed without 
the charge(s) being framed in writing and given to file employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(0 the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iiO the employee makes a voluntary admission of his guilt in his reply to th^ aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by file Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established in 
the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire.—^The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—^Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of file opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer andf • 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—^Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(a) where it is alleged that an officer or aiq>loyee is ^ofiessed of disproportionate assets or that he has committed 
an act of criminal misconduct or die iilv^stigation and proof of the allegation wcmld require tl» 
evidence of persons who are not officers or CTipioyees of the Bank or where, in the opinion of the Chairman, 
the investigation into die allegations cannot be ^veniently undertaken by die Bank, the investigation into 
the allegations may be entrusted to the Central Bjureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved b^d^ Chairman; 

(b) if after considering the report <m die investigadcjn^die Competent Authority is satisfied that dine is a prima^ 

facie case of instituting disciplinary proceeding agjdnst die officer or employee, he may send the in vestigadcm 
report to the Central Vigilance Commission or sikIi odier authority as may be decided by the Chairmen ftom 
time to time in this behalf, for its advice whether dildplinaty proceedii^ shmild be taken up against die officer 
or employee concerned; I : 

(c) if after considering the advice of the Central Vi|ilance Commission w such odier Audiority, as die case may 
be, the Competent Authori^ is of die opinimi; d|^ disciplinary proc^ing mi^ be instituted against die 
employee concerned, then, the enquiry under t^is regulation may lie entrust^ to a Commissioner for 
Departmental Enquiries or any o^er person vdid in^ be nominated by the Ceiitral Vigilance Conunission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to die Comip^ent Authority; 

(e) The Competent Authority shall forward such rejnoirt to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case maylbe, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(1) The Competent Authority riiall, after considerii^ the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or ^ployee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as deftned |i {Redons 13,14,1S and 16 of the PreventiorMif Corruption 
Act, 1988 (49 of 1988) or he haS acted for an improper purpojse or in a corrupt manner or had exercised or refrained from 
exercising uis powers with an improper or corrupt motive. 

44. Restrietton on engagement of a L^al Practitio^ejr^—For die purposes of any encpitiy under these reguledons, 
the officer or employee shall not engage a legal practitioner Wii|iout prior permission of die Comphttnt Authority. 

45. Disciplinary proceedings after retirement-^ I) An officer or employee who it under suspension on a 

charge of misconduct and who attains the age of superannu^lili^ shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and i|;o|[eluston of the disciplinary proceedings and issue ot final 
orders thereon. 'I 

(2) The officer or employee who is under suspensii^^il not be eligible for any subsistence allowance for the 

period beyond the date of superannuation. J 

(3) The officer or employee against vdiom disciplipaj^piocCttiing has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding jlall continue as if he was in service until the proceedings 
are concluded and final order is passed iq respect diereof 

(4) The officer or employee against u4iom disciplipaiy proceedings has been initiated shall not receive any pay 

and/or allowances after the date of superannuation and also hot be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon e^ppt his own contribution to Contributory Provident Fund 
(CPF). K , , 

Explanation . For the purposes of this regulation, the normal jfe^tiein^ benefits such as encashment of privilege k^ve and 
Gratuity may be withheld till the completion of the discipHti^ufg^imohe^ and passing of final order Ity the Competent 
Authority and the release of benefits shall be as per the finatjoi^ of the Competent Authority, 

46. Suspension.—^An officer or employeemay ^ p^ced undm* suspension by the Competent Authority and 

during such suspension period, the officer or employee shall mtitled for tiie following subsistence allowance, namely,— 

1. In case of an Officer; 

(A) Basic Pay 

(0 For the first three months of suspension, one-^ird (1/3) oif the basic pay which the officer was drawing 
on the date prior to tiie date of suspensions irrespective of^e nature of enquiry; 

(R) For the subsequent period,— 

(a) where the enquiry is held dep^tmentaily'by the Bank, one-half (1 /2) of the basic pay the officer was 
drawing on the date prior of the date of naspension; 
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(b) where tfie enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

(B) Allowances: 

For die entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation ( I ) of regulation 46 at 
the prevailing rates or at rates applicable to similar categoiy of officers. 

2. Emfdoyee: 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing oitdie date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one-half (1 /2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his repFesentative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from die date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspmsion an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance. —^All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters. —(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he U not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may duect. 

49. R^ht to appeal —(1) An officer or employee may prefer an appeal againtf a^ passed under these 
regulations to the Appellate Authority mentioned in regulation SO within a period of 45 days fi^ the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority.— ^An appeal shall lie before, — 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Auftiority. 

51. Requirement of an appeal.— Evety appeal shall comply widi the following requirements; namely,— 

(0 it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(Ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to director personally. 
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CHAPTER^^^ 

PAY AND ALLO^JkNCES 

51 When accrue and payable.»^ubject to the provision! of these regulations, pay and allowances shall accrue 
from the commencement of die service of ui officer or employee ijm^hall become payable on the last working day of the 
each month in respect of die service performed during the said n^mlh. 

53. When pay and allowances ceases.>->Pay and allijlwlhces shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed^fiom thh service of fte'Bank, the pay and allowances of the 
officer or employee shall cease from die date of dismissal: 

Provided furdier that if an officer or employee dies iniMh^e, the p^ and allowances shall cease from the day 
following that on viliich the death occurs. " 

54. Increments.—^In a scale, the increment shall accnie^iie completion of each specified period of service on 
each stage of that scale, whether such period be probationary, oj^^clatiag or substantive : 

Provided that an officer or employee shall draw increnieht on the first day of die month in which it falls due 
irrespective of the actual date of its accrual. j j r 

^ CHAPTER-VI 

LEAVE AND JQDdlNllTlME 

55. Kinds of leave.^^ubject to the provisions of diese rtgatadcms, an officer or «m>loyec may beel^ible for the 

following kinds of leave, namely,— i i ' 

(a) Casual Leave, ' 

(b) Privilege Leave, 

(c) SickLeave, f 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(1) Maternity Leave, and 

(g) Paternity Leave. 

56. Authoritiesempowei^tognintleave.~TheCoii^>eltotAuthority mr any odio' officer authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulati^,^5. 

57. Power to refttsc leave or recall an officer or emplo«M||H>m leave.—(1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, meCompetent Audiority shall, by order in writing, reiiise 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank4Ni|8 fit fo do so, recall the officer or employee who is on 
leave to join in his duty in the Bank: 

Provided that if the officer or employee is out of headquhrfQr, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his fsmily for returning to th^ Hl^uarter. 

58. Place of reporting on, return fTom leave.—An ofic^ or employee wiio is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where heposted before proceedh^ on leave. 

59. Leave not admissible for an officer or employee plaieedundersttspension.—No leave shall be granted to an 

officer or employee vriio is under su^ioision. j ; ^ 

60. Casual Leave.—(1) An officer or employee sludi bbieligible fr>r casual leave on frill emotuments for 12 
working days in a calendar year: 

Provided that not more than finir days casual leave mayi|>^vailed of at aiiy one time: 

Provided furdwr that holidays ai^ Sundays may not becpihhined widi such leave hr such a mumer as to increase 
the absence at any one time b^ond six ditys. 

(2) Casual leave to an officer or employee during 1tef#«|tMlendar year (tf his service shall be admissible on a 
pro>rata basis at the rate of one day frn each cxm^eted namdi 

(3) (a) CasualIeavenotavailed<^tnacalendary«urn|a)fbesidfixedor|MrefixedtosickleaveintfaefQllowing 

year in respect of m officer; 

(b) Casual leave not availed of in a calendar year oOiy^ converted into sick leave on frill substantive pay in 
respect of employees and such sick leave ^afr jkll addition to die eligible sick leave limits specif^ in 
regul^on62; ’ 
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(4) Casual leave may not be granted in combination with any oAer kinds of leave except as provided under clause 

(a) of sub-reguiation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave.—(1) An officer or employee shall be eligible for privilege leave computed at one day for 
every 11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer ^employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 
from 1 St January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave.—(1) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two installments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

The sick or medical leave shall be granted on pro rata basis during the first year of service; 

The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

. For the purposes of this regulation,— 

Till the 1 St day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2 From the 1 st day of September, 1987 till October 3 8; 2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of s^ice. 

3. From October 19,2005, an officer or employee sjhatt be eligible ftH* 30 days of sick or medical leave for each 

completed year of service subject to a maximum of 18 month, during the entire service and such leave can be 
accumulate up to a period of540 days during eptu^ service and may be availed of only on production of 

medical certificate issued by a medical practitioner adceptable to tiie Bank or at the Bank’s discreticm nominated 
by it at its cost. 

4. From October 19,2005, w^ere an officer or an eti^iloyee who has completed 24 years of service shall be 
■ eligible for 30 days additional sick leave for eacbjccmpleted year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinaiy leavenuy be granted to an officer of employee when no otiier leave 
is due to him and when having regard to his lengtii of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service 

Provided that in the exceptional circumstances, the Ch^ionan may, with the approval of Board, grant extraordinary 
leave up to a total period of720 days to an officer or employe^: 

Provided fiirther that in case of chronic sickness of ap officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to hirti and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in^continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during th^ period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinaiy leave was necessitated on 
account of illness or any other reason beyond the conn:ol of officer Or employee, he may direct tiiat the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—^An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, dlefending anotlier officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be;decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six njonths at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be availi^le during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certi^c^e issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once dtstingtiie entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is beloiv 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following ternis and conditions, namely:— 

(a) leave shall be granted for adoption of only cme child; 

(b) the officer or employee shall adopt a child throqgh the due process of law for the time being in force and 
produce the adoption deed to the Bank for sancjlicmihg such leave. 

66. Paternity Leave.—(1) The male officer or emp^yee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., upto 15 days before, 
or upto six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leaveof any other kind. 

(4) The paternity leave shall not be debited against ^y^otiier leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—^All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
oftheBank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has a^iled of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61; 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61: 

Provided also that in respect of tiie employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.-~( 1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) An officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on trave I. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-VII 

MISCELLANEOUS 

71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the.Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme 
1995 framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act^ 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher, 

' (2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
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(d) resignation after completing 10 years of (pntinuous service, or 

(e) termination of service in any other waj^ j^cept by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee them ;sl|^l be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such miscmiduct causes fi^tahcial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payid>le to an officer o| employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject ^ ^^aximum of 1S months ’ pay: 

Provided diat where an officer or employee has c^mipleted more than 30 years of service, he shall be eligible by way 
of gratuity ftH* an additional amount ^ die rate of one half of h ifthndi’s pay for each completed year of service beyond 30 years: 

Provided further that in respect of an officer tlte g|^ity is payable based on the last pay drawn : 

Provided also that in respect of an employee for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance an^ special allowtmce and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignitipn or termination of service, as the case may be. 

73. Domicile.—(1) Every officer or employee sh^dl on his appointment declare his domicile in writing to the Bank 
in Schedule - III and if such domicile is not his place of biijth^ shall-establish the same to the satisfaction of the Appointing 
Authority. 

C2) No officer or emplt^e v/ho has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bona fide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.—(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(?) Notwithstanding anything contained in thete tegulations, an officer appointed under scale IV or scale V shall 

be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or empio 3 ^;to other organization.—The service of an officer or employee 

may be lent to other organization subject to such terms U^miditions and for such duration as may be approved by the 
Board: | 

Provided that the service of an officer or emplcycf may not be lent to other organization against his will: 

Provided ftuther that in case of lending of an offtcd: or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.—^The Chairman may, fixim time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carry^gput die provisions of these regulations. 

77. Repeal and Savings.^ 1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and iqspUcable to officers and employees is itereby repealed. 

Q) Notwithstanding such repeal, any order ihade or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions these regulations. 

SOHEDULE-I 
[See re^^ion 5(4)(ii)J 
DECLARATION Of MARITAL STATUS 

1, Shri/Smt/Kum...s/o w/o d/o ..declare as under: 

(0 That I am unmarried/a widower/widow. : - 

(□0 That I am married and have only one Spouse living. 

(in) TTiat 1 have entered into or contracted a maniage with a person having a spouse living. I may be granted 
exemption on the basis of ground given bcdow. Application for grant of exemption is enclosed. 

Ground: 

2 1 solemnly affirm that the above declaratiqti ^ true and I understand that in the event of the declaration being 

found to be incorrect after my appointment, I shall be liabte to be dismissed from service. 

Date: Signature 


4 
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SCHEDULE-n 

(See regulation 18) 

DECLARATION OF FIDELITY AND SECRECY 

I,.do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the. 

Bank and which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 

Designation : 

Signature: 

Name in full: 

Designation : 

Place: 

Date: 

SCHEDULE-m 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the.Bank hereby declare 

in.(District) as my place of domicile. 

1. *The above is my place of birth, 
or 

*The above is not my place of birth. My place of birth is.(Place) in.(District) but. 

been declared as my place of domicile for the reasons given below; 


.(Place) 


.(Place) has 


Signature 

Name in full 
Designation and 
Nature of appointment 
Date of appointment 

^Strike out whichever is not applicable. 

A. C. SEHGAL, Chairman 
[ADVT. 111/4/274/10/Exty. ] 
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